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No. 49] NEW DELHI, DECEMBER 3—DECEMBER 9, 2017, SATURDAY/ AGRAHAYANA 12—AGRAHAYANA 18,1939 

^RT WT 3 f*FT TO WH ^ Weft f fsTRTR^ % W TJSJcF ReKdH RcdT 3 TUT 11^ 

Separate Paging is given to this Part in order that it may be fded as a separate compilation 


RTFT II- 73 TT 5 3 -^r- 7 ^T 5 - ( ii ) 

PART II—Section 3—Sub-section (ii) 

^TTTcT WcBH WTM ( T^fT MilWO ) IRT ^Jlff f^IT 'HTT wfafljcF 3T1R&T 3ftl 3rfS444>IHU^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


dnffidu efhp ftUEPUl RT 8 -TT WcRj 

3ft^ yftiauR fcPTur) 

M f^ft, 24 2017 

cFT.3TT. 2746.—^ WR, Recfl ft^T ifefRT WW 3TfS[f^RFT, 1946 (1946 srfSrf^FT RT. 25) ETTRT 
6 RlM^d £JTRT 5 ^ T3q £TTRT (l) ^TTRT IT^cd ^iRkldi ^5T TET/T ^RcT ^ T3?dR TT^T RTRRT RTR3TTR, (jfcTRT) 
3UPTFT-4, cHTsHA 17 uJeTTf, 2017 3TT^T RTRETT—04 Rft.Rft.STTf./ VI— ^fY—4—2017—1 (39)^t/2017 ^ clgcT 

Rfl ?li RT^TfcT Rl f^UTRT, T3RRTR TT^T RTR^TR KTRT ^IdlP^d "RlHcfr faTR #RcRT^?Pf 3lk "TTUTcfl faTR 

HR5 cj) cb| Ail'd AH Tf ^RR|i| RT ^ ^ SiPlilftddlsfr ^ RHsRT H WAT/ST^PE Af) fM X/T ^R# 

Srfcffecl IJRT RHHT 3 STRT RRcfl R0R, f^TcRI cHAsHA H duDdH XTTRcfEf RfftcTT (i860 ^ STf^EFT RT. 45) 
SRTRT 409, 420, 467, 468, 471, 34 x/T TTHMK PldN u l srfSff^FT 1988 £TTRT—7 T/T 13 d) 3i-d J ld gdXdHT 3PTRTET 

RT. 831/17 d) RTRj4 T3RR d^dT i[ 3Tpt ST^Pd dTR^T $ fcdcfT fa?Td ^fefRT RSTPHT d) RTdRdf ^1 ill Rid ill R[d 
dUdfSiddR dd RJRcTTR RTRJ°t T3RRTR d^dT REST 3 RTRcft 11 

[dd. RT. 228/30/2017-l/iMt-H] 
dRT. tft. 3TTR. Bldld), 3TdR RTf^Td 


6916 GI/2017 


(9127) 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 24th November, 2017 

S.O. 2746. —In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act. No. 25 of 1946), the Central Government with the consent of State 
Government of Uttar Pradesh, Home(Police) Section-4 vide Notification No. 04 CBI/VI-P-4-2017-l(39)B/2017 dated 
17.07.2017 hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment in the 
whole of the State of Uttar Pradesh for enquiry/investigation into the irregularities committed with a criminal intent in 
implementation of entire “Gomti River Channelization Project” and “Gomti River Front Development” implemented 
by the Department of Irrigation, Government of UP. In addition, the Government of the State of U.P. accords consent 
for further investigation of Case Crime No. 831/2017 under section 409, 420, 467, 468, 471, 34 of the Indian Penal 
Code, 1860 (Act. No. 45 of 1860) and u/s 7, 13 of PC Act, 1988 registered at P.S. Gomti Nagar, Distt. Lucknow in the 
regard, under the above mentioned provisions. 

[F. No. 228/30/2017-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 

^ Retfl, 24 4cf7gR 2017 

44.34. 2747.-0-4 <R0lt, Reel) R*|q jjfeTTT TSTEFFT 3Tf&lPiqq, 1946 (1946 44 3Tfs)Piqq %. 25) 4?! 4T4T 
6, TElRd EfRT 5 4^ 44 4T4T (l) 4T7T 4474 ifiRdiiT 44 4414 4R% 477R 4%4T 4 R 4 1R444, (gfepfl) 

3EJ4FT—11, 7474441 4% R%0 31 4|clT% 2017 4> 3IT%?T %33IT—1611 (l)/6—%f—17—28844/2017 % 444 %f 4sj 
444% % 4744 4%4T c4t47 #4 3TT414 4M f%4f0 01.04.2012 4 31.03.2017 4> 4S4 f%4 4%SfT3lf % qRu||q %[f%r 
f%% 4% 734 % of% 4%R 3n%4l 4 ) 444 4 4%q/34%T4 4R% % fcf% HRjrjf 4744 4%4T 4 Recft R%4 jjfeRT 
724441 % 444ft % 44% %4 3T% 1>|Rd%)' 47) 4444T4 RldlRd 4Rcff 11 

[44. 4. 228 / 38 / 2017-tRMt-Il] 
44. %f. 347 Rmicfl, 3fcR 4Rf4 

New Delhi, the 24 th November, 2017 

S.O. 2747. —In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act., 1946 (Act. No. 25 of 1946), the Central Government with the consent of State 
Government of Uttar Pradesh, Home (Police) Section-11, Lucknow vide Notification No. 161 l(l)/6-P-17-288M/2017 
dated 31.07.2017 hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment 
in the whole of the State of Uttar Pradesh for conducting enquiry/investigation into the serious allegations against the 
Public Service Commission, Uttar Pradesh, Allahabad in which the examinations whose results were declared between 
01.04.2012 to 31.03.2017 will come in scope of enquiry. 

[F. No. 228/38/2017-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 


Tff 30 44444 , 2017 

44.3tf. 2748—^ 44444, f%%4 tjRut 74444 3iftf^44, 1946 (1946 44 3T%f^44 4. 25) 

# STT4T 6 % 4T4 4f%4 4I4T 5 # 44 STT4T (1) sTRl 444T §lf%4% 44 4414 44% frr 7144 *k+R, 
f%414 (]jf%71 »TT4T) 444f% % f%4T4 30.08.2017 # 3ff%^4H| 4. 8/7%%t34%-80-02/2017 4^4%- 

7022/4474 % 444 amra# % srqTjsr % Rut ir.%j-. 44 . h[°h+ <i 4 )=h 4 <, 4474 % 44441414/4444 % 

44 7lf%4 (444T) 4)41 U-hI 4J71 4T44 # Tff 4Flf%%t % TftftEl 4M%l4 -4I4M4, 444T # 

Md .%t.4. 

7t. 1641,1643,1644 44 1645/2015 % 08.02.2017 % 4T44 % 417%) 4 44 7%t41, 1860 

(1860 44 3if%f%44 7t. 45) ft STRl 420/419/467/468/471/120 (%t)/197/198/406/34 % stsFRt 44R 

4474 1 jRr71 4T444 4. 1501/15, f%7TT47 22.06.2015 4 3M M 'J|/44%SP4 441 4T4 44% % f%4 
f%%4 Tf%4 74144 % 7147%f # 3lf%4% 3%T ^44f%447 %4 44 PUdE Tpppfr f^jr 7434 rpr 477 % || 

[44. t. 228/42/2017-T%lfr-ll] 


471. %% 347 . Rm-%, 4447%%4 
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New Delhi, the 30 th November, 2017 

S.O. 2748.— In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6 
of the Delhi Special Police Establishment Act, 1946 (Act. No. 25 of 1946), the Central Government with the 
consent of State Government of Bihar, Home Department (Police Branch), vide Notification N 0 . 8 /C.B.I- 8 O- 
02/2017 HP-7022/Patna dated 30.08.2017 hereby extends the powers and jurisdiction of the members of the 
Delhi Special Police Establishment in the whole of the State of Bihar to investigate/supervise and inquire 
into the Rajiv Nagar, Patna P.S. Case No. 150/15, dated 22.06.2015 u/s 420/419/ 467/468/471/120(B)/ 
197/198/406/34 of the Indian Penal Code, 1860(Act No.45 of 1860), in the light of order dated 08.02.2017 
in L.P.A. No.1641,1643,1644 & 1645/2015 of Hon’ble High Court, Patna which is related to F.l.R. lodged 
by Deputy Secretary (Patna) CBSE against Principal/Management of A.V.N. Public School Rajeev Nagar, 
Patna for the offence of forgery. 

[F. No. 228/42/2017-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 


f%rf B4H-M 
(RtD-m d'tiq f4*tiu) 

4f 15 '-MJ-cK, 2017 

44.3IT. 2749.—'HI<414 felt #4 arf^rf^TfT, 1934 (1934 44 2) # STUT 11 # 44-STFT (6) 4TTT 
444 9Tf%pff 44 44l4 Wf fTT Ur1£|<|, d l44R=h % fvTtr 44 f%4T4T4Ttf% VsTld 4W4 

fRK % 4E4 #4 % VsTld 4T# % 3R|4lPl + ^T-d<4>lfl f^T4 % 44 4 f^tr 44 ?4T4- 

44 4 RldM-t, 2017 % dfl+K 47r f%4T|l 

[44.4. 1/10/2016-fTNT-I] 


TT5T. 3TR. if^T, 34 - 4f%4 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 15 th November, 2017 

S.O. 2749.- In exercise of the powers conferred by sub-section (6) of section 11 of the Reserve Bank of India 
Act, 1934 (2 of 1934), it is hereby notified for public information that the Central Government has accepted the 
resignation tendered by Shri Rajiv Kumar as Part-Time Non Official Director on the Central Board of Reserve Bank of 
India, with effect from the 4 th September, 2017. 

[F. No. 1/10/2016-BO-I] 
S. R. MEHAR, Dy. Secy. 




4f 4 RdH< , 2017 

44. 311. 2750.—fe TTT4TT, TF44T4T (TIN % Slldfld ydHdl % f%TT WET) 1%44, 1976 % fipTR 10 
% 44-i%44 (4) % ST^TTtrr if, 41<414 ip4T T^lSTT sffr ipIT f%4T4 if 4174 d<4>H % PltfPlflsM 4 >mTh 4 
f^Tdif 317# 4f444 4 ffNt 44 4l4dlST4 sfFT 4T4 44 fiETT 44 3rf^f%4 44ft 

30474:- 

St#4 47-474, 'HHrjld qftsiT 3^T %WT f^WT, 44444471 

[4. tt- 1 2034/02/2014-t #.] 
ttft , TpjrF 4f%4 
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(Department of Expenditure) 

New Delhi, the 4th December, 2017 

S.O. 2750. —In pursuance of sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby notifies the following office of the Government of India in the 
Indian Audit and Accounts Department, in which eighty per cent, of the staff have acquired the working knowledge of 
Hindi, namely:- 

Regional Training Institute, Indian Audit and Accounts Department, Kolkata. 

[No. A-12034/02/2014-EG] 
ANNIE GEORGE MATHEW, Jt. Secy. 


♦ii'i'i hhisii 

f^RTT R'HBl) 

(<MH I q | WPI) 

27 RSTRT, 2017 

^T.3fT. 2751.—TUU, TTTf^IWr (TUT % SIIH'fld WRRT % f%rr rtR) f^HT, 1976 % 

10 % 4 % sejhujt if, ttppt htttsr R+ih wth (rrtr f$T^rr ftwr) % sunfr hutTr 

yVdlRi'fl HWET HTTFT# TT 4>I4'M4 % HR if, RrH% 80 hRrH % 3tR*R 

% ffMt TT TT^HTSDP RET TOT RT f^RT apR) Rl d RUft || 

[W. H. 11011 -3/201 6-TT.R.tt.] 

HR, RET hR|R 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

(O. L. UNIT) 

New Delhi the 27 th November, 2017 

S.O. 2751. —In pursuance of sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby notify the Indian Institute of Technology (Banaras Hindu 
University), Varanasi under the Ministry of Human Resource Development, (Department of Higher Education) as an 
office, whose more than 80% members of the staff have aquired working knowledge of Hindi. 

[F. No. 11011-3/2016 -TT.HT.Tt.] 
SUKHBIR SINGH SANDHU, Addl. Secy. 


f^TH4M4 

strut) 

Rf R-fl, 29 HHRT, 2017 

^T.SfT. 2752 .—’’MhR+ sf|T 4^414 srRRnft (SLUT Pcf ^q-) % arfDRqq, 1948 # STEU 2 % RR 
(R) % 3EJHTR if HRUI 

RR s*m, HT4K HTTH % if STRUT jfRTT RET, RRf H£I44 RT f^TEF 

29 RTRT, 2017 % H<[I44 RUpU srf&RTpft % Rfr tpr 4 )'^ < iErTEf % % Ret Rlf^R RTcft %\ 

[E. €[-4330/01/2015] 

HRTR 4U, RRR4 (REJUT) 
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MINISTRY OF EXTERNAL AFFAIRS 
(CPY DIVISION) 

New Delhi, the 29 th November, 2017 

S.O. 2752. —Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Amit Kumar Sharma, 
Personal Assistant as Assistant Consular Officer in the High Commission of India, Wellington to perform the Consular 
services with effect from 29 November, 2017. 

(No. T-4330/01/2015] 
PRAKASH CHAND, Director (Consular) 


pf RxRl, 24 2017 

PP.3P. 2753.— PRK PP t)/PT Mcftcf flPT | f% MIpRri if Rf 3TR9Rp | TFR if 

“\ C\ *\ On "\ \ NO, r\ ~\ \ r\ 


MclMP-H M c;|^ I ^ MIT ^i^MI- 3R+RRK -tlMI^. MdIMPP H OKPMdl =t> Isf>4l>-=l4d 

3TRFT RRfeR PlHR-d RTT flwt "PP# ^Tf^rr ; 

#T pRpP ?PW PP Tnft |^H % WTPP % Rpr 3ppRR McflTr fRT | f% Ff# ^ # 

R# 4MN4 31^41 # pffip t, f^RT RR flwt PT% PP PRR dM4FI % pf^FTT PP 

3F3?P RfRT PTP; 

3R: 3R, ip#p +HP,HRdlPl4H Pk Rfkp WFTTR t PPPTP % pf^PPT ^ sp^) pfM?Rp, 
1962 (1962 PP 50) PTP 3 PPSTTTr (1) PTTT PPP pfvfRf PP PPfP PPcT RT rt if rrr % 
pI^ppt pp p^p ppp % 3rk pipr # mwr pppfr |: 

ppf r%, kr ppp 3)^4) pRr ^frrf|cR^ t, pp difi^ %Rtppppp 3i%rij-r pttp 

% TPPPP # pRkt PTSTRF PPPT RT PPPRT PPT f( RTrfT I, pp#p Rp P sftpT, FTPPPTPP 

R^IU TFT % Rnr PPT( PPPIP % pRppr % PPST if # TRP, PFR PFPPF (3RPTP PPR), PPP 

ppf&ppft, pRpP #PF PPPRPP RrfJRp, pRpft kp PTpFFTRP pRlPPP 3/122, 7JRTR RpitH’O PTPPSfiF 
^.PT. -PPTgTPPP, JJ.xrRM - 391320 Rt Pif^d PP ^ ^P P%PPI 


31^t 



_ _c\ 1 




d$4 m : 

TRHT : 

- qRT 

: - ^'JKIrl 

Tft’Hpo 

^I'di/iim 

H4MP+/4. 

TR-^R-Tt 



PT.) 


7W 

3TlR 

Rf iffer 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


331/H4I 371 


00 

18 

16 


330/RRT 370 


00 

04 

22 


329/RR 369 


00 

14 

15 


328/PR 368 


00 

27 

06 


332/PPT 372 


00 

05 

77 
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326M4I 366 


00 

36 

57 


344ADTT 393 


00 

16 

37 


343/2 W 392 


00 

04 

73 


337/1 W 378 


00 

07 

99 


333mr 373 


00 

09 

93 


334ATTT 374 


00 

03 

33 


[W. t. 3TTT-11025(11)/104/2017-#wr-1/f-8039 ] 




MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 24 th November, 2017 

S.O. 2753. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Gujarat a pipeline should be laid for implementing Koyli - 
Ahmednagar - Solapur Pipeline Project under Koyli - Ahmendnagar Pipeline by the Indian Oil Corporation ; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is prposed to be laid, and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri C.G. 
Raval, Deputy Collector (Retd.), Competent Authority, Indian Oil Corporation Limited, Western Pipeline Projects 
3/122, Gujarat Fefinery Township P.O. - Jawahar Nagar, Vadodara Gujarat-391320, within twenty one days from the 
date on which the copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in 
the Gazette of India, are made available to the general public. 


SCHEDULE 


Tehsil :- 
Songadh 

District:- Tapi 

State Gujarat 

Mojj a/Village 

Survey/Block 

Sub-Div. No. 

Area 


No. 


Hectare 

Are 

Sq.mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Dumda 

331/New 371 


00 

18 

16 


330/New 370 


00 

04 

22 


329/New 369 


00 

14 

15 


328/New 368 


00 

27 

06 


332/New 372 


00 

05 

77 


326/New 366 


00 

36 

57 


344/New 393 


00 

16 

37 


343/2 New 392 


00 

04 

73 


337/1 New 378 


00 

07 

99 


333/New 373 


00 

09 

93 


334/New 374 


00 

03 

33 


[F. No. R-l 1025(11)/104/2017-OR-1/E-8039] 
PA WAN KUMAR, Under Secy. 
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M f^fr, 7 R'HN'l, 2017 

g7f.3IT. 2754-<f>nJk WR gft ftTfTT Mel FlcTf t eTRp ffteT ft g? 3T17RW f fft> "gRdT - ftlfft^fft - 
ftcTTePJR ¥\m\ WTefl^T" ii SRlftcT M^fcHdH ggTSlf ii mR^H ftlj fftTclT J RMIcH J fvH, RRjg fft?R ft ffegg 3TRfef 

cmmI^h RhRi^ itrt wwi fefw^ gnftr 7nf%rr | 

3fR ft^ftfttf TfRfTR gft ftTfft fftBRl ii liftfuH ii feR 3f|c|t>i|0 Mel ^TcTT t fft? 7RT Tjfft ft fftR# ftfcR 

TRFcT WTefT^T fftRT^ ^ ^ gRTM t 3fR TJfT 3 tRrJER 1 7ft TfRRR ft gMg t, TRpftR tr 31uRt fftRfT 

TITT^; 

3TcT: 3R, ftRftftf TfRgR, ft^tfeRFT 3fR TsrfftR (7-]fft ft 73gftftT ii SlfftgiR tr 3rRt) STfftfftgg, 1962 (1962 

0T 50) dft EfRT 3 gft 73g£fRT(l) ITRT g^R Rfftrlftf 7R gftftT TfRft |TR TRfcT *[fft ft vWftHl ii STfSpbR tr 31uRt gRft 
is 3igft 3TRR1 dft RftRTT TfRlft 11 

gftf Rfftrl, 7511 TRR SRTqftf if gMg 7-jfft if fftcRlg t, 7RT cfRfe 7ft fftRBfft, ■JTRcf ^ lluf^ if gsiT 
-ycblRld StRrJxRT gft ^rfeRTf TfTTEIRR URfcTT gft TjgRTET cfRT ftf 5RTcfr t, 3 c bftl'iH fftR ftl 3ggg, 7-]fft ftl ftfcR 

fftRTg Wrft ftg v3L|ii)j| is stRtrr is 31uRt ii fftfg, 6ft wpiftp;i g^gg fftf?, fft.-g.7ft. g rot gifftggft 
^fftgg sffzRr fftifftft^, Ri4)ot) gggi, tft.gg.ftf.tft.gei. ftRft giR, w fftgR <RcHlftl, ftlfftg 

ftfs, fftierr gggi, fftg: sooooi, fft?R gft fftrfeg tri if sg^g ftR ggftgj | 


Rlefl : 



gvrif : fftjtK 

4-flvH 1 /7TTTT 

'dft / 6dl0 / RT. 

7R1—T^fcf—RT. 

£)d0cf 


(RTfS 7ft.) 

dd-diR 

3TR 

cHlftlcR 

1 

2 

3 

4 

5 

6 

iftfHclKl 

515 


00 

12 

84 

SlRfT ft5R-362 

491 


00 

00 

24 


516 


00 

01 

02 


514 


00 

01 

56 


513 


00 

02 

12 


2617 


00 

08 

58 

SlRfT trr-310 

2620 


00 

00 

24 


2623 


00 

07 

82 


2621 


00 

07 

40 


2622 


00 

00 

93 


2735 


00 

01 

36 


2734 


00 

17 

62 


2729 


00 

06 

64 


2730 


00 

02 

66 


2728 


00 

04 

65 


2726 


00 

02 

86 


2727 


00 

09 

78 

ftlM'd 

320 


00 

03 

84 

SlRfT 7RR —388 

321 


00 

02 

01 


312 


00 

01 

64 


176 


00 

00 

96 


[7R. 7ft. SIR—11025(l 1) / 196/ 2017—SltelR—I / sf—9925] 

ggg crir, 3fcR gftftrg 

o ' 


New Delhi, the 7th December, 2017 

S.O. 2754.—Whereas it appears to the Central Government that it is necessary in the public interest that a 
pipeline should be laid by the Indian Oil Corporation Limited in District Gopalgunj in the State of Bihar for “Patna - 
Motihari - Baitalpur Branch Pipeline” for the transportation of Petroleum Product; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days from the date on which 
the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of 
India are made available to the general public, object in writing to the acquisition of the right of user therein for laying 
of the pipeline under the land, to Shri Jagdish Prasad Singh, B.A.S. & Competent Authority, Indian Oil Corporation 
Limited. (Pipelines Division), PMBPL Nishi Kunj, Basant Bihar Colony, Boring Road, Dist. Patna (Bihar.) Pin - 
800001. 


SCHEDULE 


District: Gopalgunj 



State : 

Bihar 

Mouja / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Teknewas 

515 


00 

aa - 

84 

Thana No.-362 

491 


00 


24 


516 


00 

01 

02 


514 


00 

01 

56 


513 


00 

02 

12 

Mahammadpur 

2617 


00 

08 

58 

Thana No.-310 

2620 


00 

00 

24 


2623 


00 

07 

82 


2621 


00 

07 

40 


2622 


00 

00 

93 


2735 


00 

01 

36 


2734 


00 

17 

62 


2729 


00 

06 

64 


2730 


00 

02 

66 


2728 


00 

04 

65 


2726 


00 

02 

86 


2727 


00 

09 

78 

Pipra 

320 


00 

■a 

84 

Thana No.-388 

321 


00 

SESl 

01 


312 


00 

01 

64 


176 


00 

00 

96 


[F. No. R-11025(11 )/l96/2017-OR-I/E-9925] 
PAW AN KUMAR, Under Secy. 

M 7 R'HHC 2017 

47T.3IT. 2755-cfcnJk TR47R 45t ^41 HcfTcT ^TcH t cfl47 ftcl *T 44 31144447 t "444T - 4lfcf4R) - 
tdlcH^ WTRaT WW" 4> STcPfcl ^IfeRFT wl 4) f^TefT 4R4, 4434 f%4T4 4 ^44 34441 

fcHRR'b 444 fthU# ^TUfl 4lfl4 I 

3fk 4)^4 4R47R 471 ftwl 4^ M 4l«H 4^ fe4j 31144447 Mel ^IcTT t 44 if TflcR 

444 WWi 4TEl 471 44414 t 3fl4 4fl ^4 3Tf&NjyHI 4 4444 3]4,^ 4 4^4 t, 471 314f4 f%4T 

4TT4; 


314: 314, 4^14 4R47R, 3fR 4lRf4I WTcfl^r 4 44414 4l 3lRl47R 44 314f4) 3lfSfRf44, 1962 (1962 

44 50) 4^1 4M 3 4^1 4W4(l) 4T4 444T 4^441 44 44t4 474cl f4, 444 ^ ff 444>4 4) 3tf§f444 44 314^4 474^ 
4) 314^ 3444 4?f 4l4UT 474fl 11 
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^ -dff^r, ^ ^i if ^fMci ^ Tf tecHed t, w cn^fer f^rwl, ^trct ^ ^ w- 

ychlRld ^1 arf^K^HI irfcRTf WTR^T TJRfcTT ^TcW ^FRT ^1 ^TTcfr t, ^^T?RT f^T ^ 31^, $ 44cR 

f^OT? ^TFt Wlk $ 3lfef7R ^ 31#^ $ fcP?, efefd 3RTK ftlg, Rtf.^1. cl HOT sjfeAH 

3TFM fcHf4<ig, ( WfeTf^T ^41dH) q^TT, 4^.4tfft.W. 4Wl Tgul, TRTcT ftgR chid) 41, ^fTR^T ^5, 

fwlefT ^TT, f^Rf: 800001, f%gR ^1 He! RsJ d ^T 4f 3TT«fa ifTJT ^TTI 

3T3^t 


RjIcHI : 'HKH 




'ilvrfl : RgK 

j_n. d | / jim 

dc} / co1l0 / 74. 

jj 71 — PtTT jj 

SH^hel 

* 1 1 'cJi 1 / *a 1 *1 

(^fre 71.) 

\-|6|—vSN—xi. 


3TT^ 

cpf 41 cR 

1 

2 

3 

4 

5 

6 

cbluflL^ 

531 


00 

03 

21 

S-TRT ^fcR : 514 

532 


00 

03 

30 


535 


00 

05 

16 


536 


00 

01 

03 


533 


00 

08 

96 


514 


00 

06 

91 


516 


00 

13 

01 


468(ydc)) 


00 

10 

44 


464(71771T) 


00 

02 

67 


32 


00 

23 

38 


421 


00 

00 

39 


417 


00 

05 

11 


416 


00 

04 

77 


60 


00 

01 

06 

HgKM JId 

23 


00 

02 

07 

S-TFfT ^fcR : 308 






'IldHel ftWl^l 

427 


00 

00 

20 

81 Ml 'T«R : 261 

425 


00 

02 

49 

icbPlclKI 

3179 


00 

00 

20 

81 Ml *1eK : 263 

3143 


00 

00 

20 

'HH^dl 

4034 


00 

00 

77 

8-TRT ^feR : 234 

4033 


00 

00 

20 


4031 


00 

12 

43 


3859 


00 

07 

83 


3851 


00 

24 

23 


3852 


00 

03 

01 


3853 


00 

02 

00 


3823 


00 

04 

60 


3822 


00 

06 

28 


3824 


00 

00 

60 


3749 


00 

02 

38 


3748 


00 

05 

77 


3750 


00 

01 

45 


3745 


00 

00 

91 


3744 


00 

00 

24 


3743 


00 

05 

86 

cblMI 

583 


00 

00 

66 

8-TFfT ^fsR : 231 

580 


00 

06 

06 


579 


00 

00 

42 
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1 

2 

3 

4 

5 

6 

iteTETT 

2099 


00 

50 

25 

2TRT d'sK : 200 

2073 


00 

01 

47 


2074 


00 

02 

66 


2076 


00 

00 

24 


2075 


00 

04 

14 


2077 


00 

05 

31 


2078 


00 

05 

87 


1981 


00 

06 

24 


1944 


00 

03 

41 


1945 


00 

00 

83 

sfcK-RI 

814 


00 

02 

13 

SfETT R7R : 152 






2-TEfT ReR : 156 

2031 


00 

04 

41 

ETHT ^16 

238 


00 

02 

60 

^IMI "1i<sK : 95 

236 


00 

03 

00 


228 


00 

01 

17 

SldK'HH 

4802 


00 

01 

27 

§IRT *jsR : 6 






2-1 Ml d'sR : 99 

1011 


00 

00 

20 


[TT. 7T. 3TR—11025(l 1) / 196/ 2017—sflSTR—I /9925] 

WT EETR, 3TcR 

O ' 


New Delhi, the 7th December, 2017 

S.O. 2755. —Whereas it appears to the Central Government that it is necessary in the public interest that a 
pipeline should be laid by the Indian Oil Corporation Limited in District Saran in the State of Bihar for “Patna - 
Motihari - Baitalpur Branch Pipeline” for the transportation of Petroleum Product; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days from the date on which 
the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of 
India are made available to the general public, object in writing to the acquisition of the right of user therein for laying 
of the pipeline under the land, to Shri Lalan Prasad Singh, B.A.S. & Competent Authority, Indian Oil Corporation 
Limited. (Pipelines Division) PMBPL Nishi Kunj, Basant Bihar Colony, Boring Road, Dist. Patna (Bihar.) Pin - 
800020. 


SCHEDULE 


District: Saran 




State : Bihar 

Mouja/Village 

Survey/Block 

No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Qazipur 

531 


00 

03 

21 

Thana No.- 514 

532 


00 

03 

30 
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1 

2 

3 

4 

5 

6 

Belsara 

814 


00 

02 

13 

ThanaNo.- 152 






Enaetpur 

2031 


00 

04 

41 

ThanaNo.- 156 






Dhana Dih 

238 


00 

02 

60 

Thana No.- 95 

236 


00 

03 

00 


228 


00 

01 

17 

Atarsan 

4802 


00 

01 

27 

Thana No.- 6 






Rasulpur 

1011 


00 

00 

20 

Thana No.- 99 







[F. No. R-11025( 11 )/196/2017-OR-I/E-9925] 
PA WAN KUMAR, Under Secy. 


’SR'TTcr f^PTTT 

Ff 14FF*F7, 2017 


W.3IT. 2756.—3ri%f^DT, 1947 (1947 FT 14) # STRI 17 % SRpTRI if 
htw hR^nhi RR&rr, <m±ihT fiRReft, hh=h>jj f srf Ft ff% TtNrft % ffwt % 

RtN+l #7 ff% f4f>iR % tN" srjtsr if RfftR #sfrRtF Rftf if srf^wr 

Ft FF FFfFR, % TFR (TPPf HW 50/2013, 51/2013, 52/2013,53/2013 FT FFT%T FTcft t 

tYVsTl-M +K+K# 13.06.2017 tTFFFf^tl 


[t. tft- 42025/03/201 7-FTsRTTT 

FR-42025/03/2017-3irt3iTT (# 5 ), 
FR-42025/03/2017-3TTf3TTT (%), 
FR-42025/03/2017-3irf3TTT (%)] 


TT%F FT f^%$TF 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 14th November, 2017 

S.O. 2756. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Cental 
Government hereby publishes the award (I.D. No. 50/2013, 51/2013, 52/2013, 53/2013) of the Cental Government 
Industrial Tribunal cum-Labour Court, Ernakulam as shown in the Annexure, in the Industrial dispute between the 
employers in relation to the Project Director, National Highway Authroity of India, Chandranagar, Palakkad and others 
and their workman, which were received by the Central Government on 13.06.2017. 


[No. L-42025/03/2017-IR (DU), 
No. L-42025/03/2017-IR (DU), 
No. L-42025/03/2017-IR (DU), 
No. L-42025/03/2017-IR (DU)] 


RAJENDRA JOSHI, Dy. Director 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer 

(Thursday the 25 th day of May, 2017/04 th Jyaistha, 1939) 

ID 50/2013 

Shri N. Ramana Reddy, 

S/o Shri Venkata Reddy, 

Balayappalli, Ganganapalli Post 516 217, 

Kasinayana Mandal, Kadappa District, 

Andhra Pradesh. 

By Adv. Shri Ashok. B. Shenoy 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, Chandranagar, 

Palakkad - 678 007. 

By Adv. Shri. Thomas Antony 

2. The Chief Project Manager, 

KMC Constructions Limited, NH 47 Project, 

Behind Appollo Tyres, Perambra Post, 

Thrissur - 680 689. 

Additional Managements : 3. M/s.Guruvayoor Infrastructures Private Limited, 

Registered Office, 

Door No.l-80/40/SP/58-65, 

Shilpa Homes Layout Gachibowli, 

Hyderabad - 500 032, 

Andhra Pradesh. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No. 111/2014) 

4. M/s.Thrissur Expressway Ltd., 

NH 47 Project, 

Perambra P.O., 

Thrissur District - 680 689. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IANo.4/2016) 

By M/s. Jomy George & Associates 
(for Management No.2 and Addl. Management Nos. 3 & 4) 

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947. 

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the 
one hand and the management Nos. (1) & (2) on the other. Joint statement filed and compromise recorded. 

3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint 
statement shall form part of the award. 

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of 
?1,50,000/- (Rupees One lakh and fifty thousand only) in the name of the workman - Shri. N. Ramana Reddy, in full 
and final settlement of the claims as per this ID. The cheque shall be produced within one month from the date of 
receipt of the copy of the Award, failing which the workman is at liberty to execute the award in accordance with law. 

5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper 
acknowledgement. 

6. Office is directed to hand over copy of the award to the parties as per Rule. 


W orkman/ Applicant 


Managements 
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The Award will come into force one month after its publication in the Official Gazette. 

Pronounced by me in the Open Court on this the 25 th day of May, 2017. 

K. SASIDHARAN, Presiding Officer 


APPENDIX - NIL 


IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

ID NO. 50/2013 


Shri, N. Ramana Reddy, 

S/o Venkata Reddy, 

Balayappalli, Ganganapalli, Post, 

516 217, Kasinayana Mandal, 

Kadappa District, 

Andhra Pradesh. .. .Workman 

Vs. 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, 

Chandranagar, 

Palakkad - 678 007. 

2. The Chief Project Manager, 

KMC Constructions Limited, 

NH 47 Project, Behind Apollo Tyres, 

Perambra Post, 

Thrissur-680 689 .. .Managements 

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties 
agreed to settle the dispute on the following terms :— 

1) The second management hereby agreed to pay a sum, of Rs. 1,50,000/- (Rupees One lakh fifty thousand only), 
to the workman in full and final settlement of all the claims in Id 50/2013 between the workman and the 
Managements. 

2) Upon receiving the said amount, the workman in Id 50/2013 will not have any further monetary claim or claim 
for employment against the Managements in connection with his employment under the Managements in 
relation to the matter in dispute in this case. 

3) A Banker’s cheque for Rs. 1,50,000/- (Rupees One lakh fifty thousand only) favouring Shri. N. Ramana 
Reddy drawn on Axist Bank will be produced by the second management before this Tribunal within 45 days 
(Fourty five days) and it shall be handed over to the workman towards full and final settlement of all claims of 
the workman in I.D. No. 50/2013. 

Dated this the 4 th day of May, 2017. 

Workman : Sd/- Ilnd Management: Sd/- 

Counsel for Workman : Sd/- Counsel for Management: Sd/- 


Sd/- 


Mediator 





[HR II-WR 3(ii) ] 


htr rt rrr : Iw^n 9 , 2017 /RWRR 18 , 1939 


9141 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer 

(Thursday the 25 th day of May, 2017/04 th Jyaistha, 1939) 

ID 51/2013 


Shri D. Ramesh Reddy, 

S/o Shri Easwar Reddy, 

House No.10/486-1, Vasavi Nagar (Raju Mill), 
Railway Kodur, Kadappa District - 516 201, 

Andhra Pradesh. 

By Adv. Shri Ashok. B. Shenoy 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, Chandranagar, 

Palakkad - 678 007. 

By Adv. Shri. Thomas Antony 

2. The Chief Project Manager, 

KMC Constructions Limited, NH 47 Project, 
Behind Appollo Tyres, Perambra Post, 

Thrissur - 680 689. 

Additional Managements : 3. M/s. Guruvayoor Infrastructures Private Limited, 

Registered Office, 

Door NO.1-80/40/SP/58-65, 

Shilpa Homes Layout Gachibowli, 

Hyderabad - 500 032, 

Andhra Pradesh. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No.111/2014) 


W orkman/ Applicant 


Managements 


4. M/s. Thrissur Expressway Ltd., 

NH 47 Project, 

Perambra P.O., 

Thrissur District - 680 689. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No.4/2016) 

By M/s. Jomy George & Associates 
(for Management No. 2 and Addl. Management Nos. 3& 4) 


This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day 
passed the following: 


AWARD 


This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947. 

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the 
one hand and the management Nos. (1) & (2) on the other. Joint statement filed and compromise recorded. 

3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint 
statement shall form part of the award. 

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of 
?47,000/- (Rupees Forty seven thousand only) in the name of the workman - Shri. D. Ramesh Reddy, in full and final 
settlement of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the 
copy of the Award, failing which the workman is at liberty to execute the award in accordance with law. 
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5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper 
acknowledgement. 

6. Office is directed to hand over copy of the award to the parties as per Rule. 

The Award will come into force one month after its publication in the Official Gazette. 

Pronounced by me in the Open Court on this the 25 th day of May, 2017. 


K. SASIDHARAN, Presiding Officer 


APPENDIX - NIL 


IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

ID NO. 51/2013 


Shri, D. Ramesh Reddy, 

S/o Easwar Reddy, 

Hose No. 10/486-1, Vasavi Nagar, 

(Raju (Mill), Railway Kodur 
Kadappa District, 

Andhra Pradesh. .. .Workman 

Vs. 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, 

Chandranagar, 

Palakkad - 678 007. 

2. The Chief Project Manager, 

KMC Constructions Limited, 

NH 47 Project, Behind Apollo Tyres, 

Perambra Post, 

Thrissur-680 689 .. .Managements 

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties 
agreed to settle the dispute on the following terms :— 

1) The second management hereby agreed to pay a sum, of Rs. 47,000/- (Rupees Forty seven thousand only), to 
the workman in full and final settlement of all the claims in Id 51/2013 between the workman and the 
Managements. 

2) Upon receiving the said amount, the workman in Id 51/2013 will not have any further monetary claim or claim 
for employment against the Managements in connection with his employment under the Managements in 
relation to the matter in dispute in this case. 

3) A Banker’s cheque for Rs. 47,000/- (Rupees Forty seven thousand only) favouring Shri. D. Ramesh Reddy 
drawn on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty 
five days) and it shall be handed over to the workman towards full and final settlement of all claims of the 
workman in I.D. No. 51/2013. 

Dated this the 4 th day of May, 2017. 

Workman : Sd/- Ilnd Management: Sd/- 

Counsel for Workman : Sd/- Counsel for Management: Sd/- 

Sd/- 


Mediator 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer 

(Thursday the 25 th day of May, 2017/04 th Jyaistha, 1939) 

ID 52/2013 


Workman/Applicant : Shri Ganesh Kundo, 

S/o Shri Bhart Kundu, 

Bijaya Lakshmi Narayanpur, Nuvakada (Via), 
GanjamDistrict - 761 Oil, 

Odissa. 


By Adv. Shri Ashok. B. Shenoy 

Managements : 1. The Project Director, 

National Highway Authority of India, 
Project Office, NHAI, Chandranagar, 
Palakkad - 678 007. 


By Adv. Shri. Thomas Antony 

2. The Chief Project Manager, 

KMC Constructions Limited, NH 47 Project, 
Behind Appollo Tyres, Perambra Post, 
Thrissur - 680 689. 


Additional Managements : 3 M/s. Guruvayoor Infrastructures Private Limited, 

Registered Office, 

Door No.l-80/40/SP/58-65, 

Shilpa Homes Layout Gachibowli, 

Hyderabad - 500 032, 

Andhra Pradesh. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No. 111/2014) 


4. M/s.Thrissur Expressway Ltd., 

NH 47 Project, 

Perambra P.O., 

Thrissur District - 680 689. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No.4/2016) 


By M/s.Jomy George & Associates 

(for Management No.2 and Addl.Management Nos. 3 & 4) 

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947. 

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the 

one hand and the management Nos.(l) & (2) on the other. Joint statement filed and compromise recorded. 
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3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint 
statement shall form part of the award. 

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of 
?25,000/- (Rupees Twenty five thousand only) in the name of the workman - Shri. Ganesh Kundo, in full and final 
settlement of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the 
copy of the Award, failing which the workman is at liberty to execute the award in accordance with law. 

5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper 
acknowledgement. 

6. Office is directed to hand over copy of the award to the parties as per Rule. 

The Award will come into force one month after its publication in the Official Gazette. 

Pronounced by me in the Open Court on this the 25 th day of May, 2017. 

K. SASIDHARAN, Presiding Officer 

APPENDIX - NIL 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

ID NO. 52/2013 


Shri, Ganesh Kundo,, 

S/o Bhart Kundu, 

Bijaya Lakshmi Narayanpur, 

Nuvakada (Via), 

Ganjam Direct- 761 011 

Odissa ...Workman 

Vs. 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, 

Chandranagar, 

Palakkad - 678 007. 

2. The Chief Project Manager, 

KMC Constructions Limited, 

NH 47 Project, Behind Apollo Tyres, 

Perambra Post, 

Thrissur-680 689 ...Managements 

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties 
agreed to settle the dispute on the following terms :— 

1) The second management hereby agreed to pay a sum, of Rs. 25,000/- (Rupees Twenty five thousand only), to 
the workman in full and final settlement of all the claims in Id 52/2013 between the workman and the 
Managements. 

2) Upon receiving the said amount, the workman in Id 52/2013 will not have any further monetary claim or claim 
for employment against the Managements in connection with his employment under the Managements in 
relation to the matter in dispute in this case. 

3) A Banker’s cheque for Rs. 25,000/- (Rupees Twenty five thousand only) favouring Shri.Ganesh Kundo drawn 
on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty five 
days) and it shall be handed over to the workman towards full and final settlement of all claims of the 
workman in I.D. No. 52/2013. 

Dated this the 4 th day of May, 2017. 

Workman : Sd/- Ilnd Management: Sd/- 

Counsel for Workman : Sd/- Counsel for Management: Sd/- 

Sd/- 


Mediator 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer 

(Thursday the 25 th day of May, 2017/04 th Jyaistha, 1939) 

ID 53/2013 


W orkman/Applicant 


Shri S. K. Jilani, 

S/o Shri S. K. Raheem, 

House No.5-1-235, Sivanagar, 

Bedwel Post Mandalam, Kadappa District - 516 227, 
Andhra Pradesh. 


By Adv. Shri Ashok. B. Shenoy 

Managements : 1. The Project Director, 

National Highway Authority of India, 
Project Office, NHAI, Chandranagar, 
Palakkad - 678 007. 


By Adv. Shri. Thomas Antony 


2. The Chief Project Manager, 

KMC Constructions Limited, NH 47 Project, 
Behind Appollo Tyres, Perambra Post, 

Thrissur - 680 689. 

Additional Managements : 1 M/s.Guruvayoor Infrastructures Private Limited, 

Registered Office, 

Door No.l-80/40/SP/58-65, 

Shilpa Homes Layout Gachibowli, 

Hyderabad - 500 032, 

Andhra Pradesh. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No. 111/2014) 


4. M/s. Thrissur Expressway Ltd., 

NH 47 Project, 

Perambra P.O., 

Thrissur District - 680 689. 

(Impleaded as Additional Management vide Order 
dated 11.05.2016 in IA No.4/2016) 


By M/s. Jomy George & Associates 

(for Management No.2 and Addl.Management Nos. 3 & 4) 

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947. 

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the 
one hand and the management Nos.(l) & (2) on the other. Joint statement filed and compromise recorded. 
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3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint 
statement shall form part of the award. 

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of 
?70,000/- (Rupees Seventy thousand only) in the name of the workman - Shri. S. K. Jilani, in full and final settlement 
of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the copy of the 
Award, failing which the workman is at liberty to execute the award in accordance with law. 

5. On production of the banker’s cheque as aforesaid, it shall be handed over to the workman after obtaining 
proper acknowledgement. 

6. Office is directed to hand over copy of the award to the parties as per Rule. 

The Award will come into force one month after its publication in the Official Gazette. 

Pronounced by me in the Open Court on this the 25 th day of May, 2017. 

K. SASIDHARAN, Presiding Officer 

APPENDIX - NIL 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

ID NO. 53/2013 

Shri, S.K. Jilani, 

S/o S. K. Raheem, 

House No. 5-1-235, Shivanagar, 

Bedwel Post Mandalam, 

Kadappa District-516 227 

Andhra Pradesh. .. .Workman 

Vs. 

1. The Project Director, 

National Highway Authority of India, 

Project Office, NHAI, 

Chandranagar, 

Palakkad - 678 007. 

2. The Chief Project Manager, 

KMC Constructions Limited, 

NH 47 Project, Behind Apollo Tyres, 

Perambra Post, 

Thrissur-680 689 ...Managements 

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties 
agreed to settle the dispute on the following terms :— 

1) The second management hereby agreed to pay a sum, of Rs. 70,000/- (Rupees Seventy thousand only), to the 
workman in full and final settlement of all the claims in Id 53/2013 between the workman and the 
Managements. 

2) Upon receiving the said amount, the workman in Id 53/2013 will not have any further monetary claim or claim 
for employment against the Managements in connection with his employment under the Managements in 
relation to the matter in dispute in this case. 

3) A Banker’s cheque for Rs. 70,000/- (Rupees Seventy thousand only) favouring Shri. N. Ramana Reddy drawn 
on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty five 
days) and it shall be handed over to the workman towards full and final settlement of all claims of the 
workman in I.D. No. 53/2013. 

Dated this the 4 th day of May, 2017. 

Workman : Sd/- Ilnd Management: Sd/- 

Counsel for Workman : Sd/- Counsel for Management: Sd/- 

Sd/- 


Mediator 
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Tf R"~n, 30 44W4, 2017 

2757.—afRfrPt^ 3Ti%f%^nT, 1947 (1947 +T 14) # STRT 17 % srpTW if if4#4 

44444 4R<j4 TFftr simPr, ii i^Ri #+ % wsrcRr % afr4 44 % 4.4+i<f % srjtsr if 

RRci «R|+ if VsJk 44+44 3flti)Ri+ arf^TTT, 4 rpj4 % T+r (4+nf wrr 76/1990) +t 4+41+1+ 
+47ft I +1 VsJl-M +4+44 30.11.2017 44 3TFcT fTT 

[+. TT7T-12012/192/90-airf3TTT(4t-1)] 
<ff. tt+. f^4, 3RJ+T+ +1%+4ff 


New Delhi, the 30th November, 2017 

S.O. 2757.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 76/1990) of the Industrial Tribunal-cum-Labour Court, Jaipur as shown 
in the Annexure, in the Industrial dispute between the management of Jaipur Nagaur Anchalic Gramin Bank and their 
workmen, by the Central Government on 30.11.2017. 

[No. L-12012/192/90-IR(B-1)] 


B. S. BISHT, Section Officer 


srjfer 

3ftty|Rcb R14lfS[+N4, tJRTJ? I 

+1+ ++4 4ft.3TT^.cft. 76/1990, 

4ft.3IT^.+tJf. 41. 27/14, 

f+lf'+T : +>R +4444, N4 WI, +f Re-eft +4 31Tft4T 

t^ef—12012/192/90— 31^.3114.(31-3) RhI + 08.11.1990. 

41 31+1+1 +1+14 +1+R HiSIHcft, +lftft4 f+1 tpjelFRf TJ^RPT, 311+1+1 44 +fteft, 414114, +1+4/ I 


...TTTsff +fft+l 


++T+ 

3R+5T, 4RPJ4 ++fl4 3iNfcH+ ++ftni ftp, 56, 414414 +ft+T +pf, 4ft-4+ft+, 4RPJ4 I 
ft1+14ft+ 3lR+lpft : fRft+ +1+T4 ++f, STR.TR.^.TRT. 

++ffta[4T : 

+Tsft +ft 31f4 + : fft+l+ +fclfftR 3114. 4ft. #4, 

31+isft +ft 3Jt4 41 : ffts[J+ wfclPlR 4414 +ffee+ I 


3if£rPW+ 


...31+Tsff 


Rdl’ch 11.04.2017 


+1R 414444, N+ 441414, +f Reeft 41 444144 3lR+ +1 t+Rft Rf+ 3PJ4[zfr 44 R+1+ 3lRR4+ Rj ?4J 
3lR+r+4 +ft R f 10 23.11.1990 4>1 4141 f34 t I 

"Whether Shri Ashok Kumar Singh, Driver,was the workman of Jaipur Nagaur Anchalic Gramin Bank? If 
so,Weather the action of the bank management in terminating his service w.e.f.18-12-89 is just and legal? If 
not, to what relief, the workman is entitled to? " 
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7f# 7#0#0 Sire 7f#0 #?1 707 3lf#70a0l f#701 001 f#7 012# 0f#70 7[# 0210 f^Rjf^cT f^PTefl 717200 # f#017p 

11.8.1984 7f# :gl#7J7 ^ M T( #Pl0 #00 07 Ip? 2# | 012# 5Tf#7fi 7f# R 010 31.5.1985 7f# 'T4TgTvT 757 075 0# 
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1507# g3TT05TT ^ f#01 00 | f#05# £171 sMRlcb f#7fl£ 3lf#rf#00 7[# 2071-250#. 0 -2500, 0T 0 eel 04 f#141 t 
cM 71017204 3fl^Rl0 f#7fl£ SlfSlf^RTH—1958 7# f#00-77 4 78 7f# 41eT4T 0#T 0^ 0ff I 012# 0f#7fi 000 Tfif# 
71014 #04 7# Rlcgildcfl 3T20T0 PiyRxl fclfaT 0 #71017/07J2,f Ml 70#0i# 7f# RldRld #04 -“j^^eTT 0 #04 0 07# 
000 757# 00 3lf#7f0# 20 00^ 0R[0 7f# ##01 #f#7fl #04 00 •500T0 f#141 00T, 0# 3H##47 e#17 #f#071 11 300 
0 012# 0f#7fl 071 Rf00R WU 0 0140 ^0 50 : 730T 0 f#l# 011# 0 01000 3Hf^07 0 300 000 00 00# Tsl# f#00# 
0TT# 0?f 0T2#1T 7[# "f | 

f#05# t07 £171 7#0#0 3007 0#0 07T f#r#7f> 11.7.1991 7f# 0T0T0 0000 070 012# 0f#7fl 7f# f^00T 11.8.1984 
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f#7 f#05# #07 7^ 0f#00 f##T07 3.08.1986 7^ 31^0110 #717 7^ SlRlcblRdl 7f# Tfl^Tf ^f#01 00 00010 070# 0100 710 

0101010 0710 070# 020 f#f#00 0f#f#2lf#0f # 71T00 071# 0 7007170 310#! f#0# tf#T0cl 01 ^1#7R f#7J70T 7f70 010701 f, 
f#10100 fte^el 7^ 000 3lf#0700 0lf#l 710 000 3lf#T17T#l 71# TJ0#0T0 f#701 70#01 | f#10# 31^0110 f#0S# #07 7^ 3000 
£001 f#0# tf#T00 01 UTS# Nf#07 71# 71100 0e0# 7# fel0 0701 001 20 f#1010# •JJ0010 •#! |#7 312051 1001 3107# tf#100 
0T f#01 01101 01 I 015# 0f#07 07#1 #07 710 0>#0|# 0#f 001 3#0 0 #1 012# £001 07#1 #07 07#0##0l 7^ 0lf#f# 0f#T000 
# ?001510 f#70 00 3#0 f#0#l #07 1001 012# 00 0#0#0 3007 7f#0 00 ^07# 70##31 f#70 00# 0# 012#0 7[# # | 

012# 7jf#00 0# 3#0 0 310# 0#0#S 3007 7f#0 7^ 0102#! # 012# 5ff#07 0710 3R#07 7g0R f#10 7f# 0=#f$fcl 
0707001 t HS0 f#05# 0# 3#0 # 5# 4l^eile1 ##01 #0 5# 3#00701?1 7f# rr#fgf0 7007001 t cMl 0cWl0 0050 # f#05# 
0# 3#0 0T 0f#f#00 300-1 0 300-2 #01 f0 11 

## 000 051 7# f%00 0f#f#f#0T0 0# 7^01 ^#1 0# 3lf##R0 00 0fMel0 f#701 | 012# 7# f#£00 0f#f#f# # 
01101 0# f#7 012# 5lf#70 # f#05# #70 # ^00 7# 070 # f##107 11.11.1984 0T f##107 17.12.1989 007 f#00R 701# 
f#701 f | 13017# 0^010 13# f##170 18.12.1989 0# #70 # 0010010 7R f#0l 00j 080 31012# 7[# 3#0 01 01010 # 00 
3lf#70S10 f#701 001 # f#7 #70 c# 312051 7# 0101 012# 0# f#0# ^1#7R 7# 070 # 0701 20,f#101701 #70 £001 #01 $ 312051 
0# 1301701 #00 Rh### f#701 1001 20 020 31012# #70 0# 0# 0050 30# t 1301# #l#f 070010 7# 700#f # 00100 
f##20010 f 020 f#100# 0050 3##7I0#i 7# f#0=#0 f 020 3002# 0# #70 7J70f #70 £001 01#lf#10 #70 2# f#N# #1 
MRMd f##T07 30.8.1986 0 f##107 6.8.1989 #?1 f#70 00 #| f##107 6.1.1989 7# mRl |0 # 00T0 00 # 010001 # f#7 

#00 #70 £001 f#01 00#01 020 f##170 30.8.1986 7# 0f#00 7# ##0 # #1 HH#|i| 0000200 1070 7010010 7f# 7s|U0i#cS 
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^T^TeT fp741 TRP 3TW 73p WRIT p44 3TlfP 744 fPcRp TRp I 4lPf Tfl fPlTR yPPl(P P ^rjiRrrtjt 7R 74T4 

fpfp444-4i44ft4 w», tjtjP fru wi 3ddRiP 4 tP 1 cr st^t— 2006[iii] L L J.650 Tfp 3 P 4 fp74i 

11 

44 # hRHk P f^raft trp ^ yRlPiRr P 71441 tR fPi 4iPf 471 f47 4141 trP Pi Pi41 Rid 4pt fp74i 441 an 

7141 3RlPt t47 4 dd^d 7 JtR t47 74 llPPyRd tr 3TlP P, Rf^PlP 4lPf tR fPlR 41744 Tfl ^4 p rr f Ran tjtR 
t47 4 4? 4144T4 41 fp7 444p4 4p fprR t^Rtr 4331711 t, fPlTM t47 47T 47T4 PlTTl t, 734 fp44fp4 fp41 7R7T1 41 
4T24T 4lPf 471 3RlPt t47 P trR PI 4pi 44 7141 3pf TfRcfR f, 4? tjtR pR 4 TppfpTl p, pTppfTr 4lPf 3fR 3RlPf 
t47 47T 47p47T4 4 P4l4dl 47T 4444 PI 4pi 441 f | 

PP 7344 4S1 4 P 454 714 444 fp741 3fR HldPld 41744414 3374 -414144 Pi 737R144 74Tfp47 fpfp444 47T 
444 R 73 P 47 dRPlcHd fp7411 

314 '4T4Tfp474 TI T Tfl 444 31471K Pi d fpR; 4? t fp7 7f4T yjsp PI 3Rp7f7 434R RR fpqpf pR tr trRir 
an? 44 ?4 4144 4 4Tpf 44Sp trRr 314147 7g4R RR tR 4754 <R dRPlcHd TfR R 334lP 3T74p ^44 TRRfi 
444714 44 iRp Tfp f, fPT4lP 3TTTpl 4454 4 44T41 P fp7 734lP fp4Sp pTfi 4 fppTR 11.8.1984 4 fp4T7f7 31.5.1985 
447 fp444 t^Rtr R 474 4 TRp fpRfl S4 4S4 334# M^dld 4R: fp4T7f7 11.11.1988 4 fp4T7f7 1 8.12.1989 447 t^Rtr 

7p 474 4 TRp fp741 441 734lP fpqaP frfi p 737444 4 PI 4lfp4f 474p Pi 441 734T7fp RpT7f7 18.12.1989 4 p 3Tp4 474 
4 WgTfvT fp741 441 t 7141 734T4p 491^44 TfRp Tfl 44414 fp4Sp f 7f> p 4p t^Rtr! Tfp fp7jfp4 PI 11 fpRF 4 p4l 

47fT4 P 44141 t fp7 fppTTfl 11.11.1988 Tfp 73P P^RdMd 4#1 fp41 41, fPf44 4 ?4 44T4 P 44141 t % pTfl 4 
4lfPl7p PP17144 4l41 11 7374P 4lfPRl PP1444 4 Tfipt 4 tRR 1 4pl 4p aft 44T 444p4 7741 . tttt. 4PP4T p | 73747P 414 
7p. 7^ .34^41 3TTp P| 4lfP41 7^ 444 4 73P 425/- 44p 4frf414 p44 fPe!4T 41 Tpf 1150/- 47fP 4frf414 447 

TTg41 411 73747p 414 344T 4fP P, 7347p 444 4 1250 47lP 4144R p 4J4 plTR 73747fP 1800/- 47TTp 441 

fp41 441 411 fPl44 4 44T4 P 44141 t fp7 444p4 44 p41 73p pTfi ^rt pp p 454 pTfi tr 337# 7^ 447444 

PlP P 441 34141 47Rp4 Tfij pi pi trtt 4pl 11 fPl44 4 3TTp ^4 4414 P 44T41 t fp7 pTfi tr 4TfP41 7^ 
444144 4lP P 441 414 4 44^41 $ 444144 4lP P 441 444p4 Tfp 44^1 44 7p \39dPl 4 PI 44p41ef TfRp p afR 
f47 7^ 7374P4 4 PI RP P I fPl44 4 441 44T4 P ?41 ^4114 P 4747R fpRR f fp7 pTfi p 337p 7f>pp fp^44 4p fpTifl 
4l 3fR 444P4 7p 4RT 737p fpTjp PR 7R fp7j44 fp741 441 4f I 

3T4Tpt 4fTaP TfT^efTef P 3TTTpl 411S4 4 44141 t fp7 4Tpf Tfp 47pl Pf f7f7 p4T 4 4pl fe!41 3Tp4 4 Pi 44T41 
41 441 4p 1984-85 4 4lPf ?41 PP? R dc^lPlH 31744 tttr 774. 4PP4I R fp4p ^lp44 R 4771 4 7Rp44 41 441 
7T[fp41 31744 R «IN R 414 ^Ts? 7R cfp tj^rRuj 3f5T '»J44f4 dpi fp74T 441 | §P1 "RTfTR Tfp 1988—89 4 pTf? R 
44?7Tcp4 31744 R. R. 33^41 p | 734RI pf ^Rf 34ffR 7^p477T fp741 4TT41 41 441 fp4«P pTf? R yiPlRld 7j4p p47 
4141 4TlP TlRqR fppTTH 30.8.1986 4141 srfpcblRP)' Tfp pcfl cfp <4R fpp Rip 4 734^ 7371414 7371414 R fp44 P fpp4 
fPP fTr f | ^ iMTllPf R 444 Tfpf 3lfp7f7Rl 317lP 4144 tr 4T414R 444 7fp41 441 fPRl^ rfRRsifppf 4 Tffp cR 
4Tp Pi 444 4pf 4c47fR 3T74P fpTp gRfifd 4 Tfpp ^ffcR fpTjcf^ cfR 4cfRH fl PP SfRcblRP 4141 444 4141 
^lp44 cfp P44 fp41 7Jflp41, Rfp74 pTf? fp441 R 444 fPP 4p Rl4^cH R 444 3lfp7fRT4 rRj 333^ 3ffp3Rp Tfp 
54P4771 pTf; cfRpf PR ^3pf 3RR 477f71ep4 317451 4R1 7f3R Cfp xfRlP R fpTR fp4p tfp44 4 4lPf Tfp ^IpTR 4341 41 

441 fPf44 4 441 4414 P 44141 t fp7 fppT7f3 30.8.1986 tr TppqR 444P4 p RPj; fpRfl 41, 4p 7£fp fcf3 <R 84, 

313lPt p7f> cR 4pf 84 I 
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STRTsff TRS?T sffE EREET ^ 4) spRfr ^TFT M^taTT STETsff ETSft RIsjcHM R> RTSRTf R7T RTFEET t cTSTT FTT EETF 
R>t RTTa^T ER ETT E^T t f% TITaff EERIE R>t ciiftrPId RET EcHIdl SR RSR f RT 1TRT ETsff R7T f^rgRE R^T f^ET EET 
a-TT EET EERIE ^Tf^R R5) ETl It) IeT SIT RTEET IfcE E f^RT^RF 3 eTET SR | 

FE MR FEE EE R$t Eft RTTS^I 3RF t FETl ETsff RE PldlwH STETsff fRT RTE ftERT EET FT, el^lHId 

Tfr et?e sTfleHE et r^t stt^ t ese eit e^ee t rf sjrtT Ire rT t rsit ETsff r/t ftEsft f rt ^ re-D PirIvjH e eet 

Ft sfk FTT RTF E ERTgRE %ET Ft, gET 4) RTtf STT^ET 3lf$r^F ET R^T t ESR Ell ETSE STPfT t, FERE EE 
Et?T t f% RTsff RtT EEF^R r> FRt f^Rfr EE R REE RET sr RET Ed^E RTl f RT R> RRT RF EjclHT R^ sft, 
ftTERE RF f^E#TF ^Et f RT E eReF RRT FFTET SR ESR ETsff R7T t'RT ^ RTt^ SEE TjftsR Ft EET IRE E RER 
RR^ET^t 4 eR FFTET Ft, Rift ETsff R^t R^ ETSE R^T t RfcRT FERTT FER?T ETSE E E^t ERF t % FEE?T IRE ^ 
Ftf«R Rf^RFR R FTf^t E^T FTcTT sft ESR ETsff Rl fcfRTR MRlPl(Sr ^ Et ’ETf^TR? ftf^REE ^RT f^ET t FE RfReT ET 
ESE R ETcEE RTl t'RT RRT ?JpEEt4, EJyT, RTf^TR RETT 3nR fRT RT ETfE> R^T ERF R/EETE ERcI s), ETRf% FETRE 
RTRR R RRtt R7t^ tft ESE RR RftfMrT ETsff R^t ETSE R R#t STEft 11 3TE: RR Rtsff RE SRRsff fR 5 3 PlRlRH ft 
dll SE Et Rd'l 0 18.12.1989 RRt ERT E REtRETR R5T 3 r|eT RdT RET Ft, RRft 0 I 5 ■R-STfrT FETRE RTRef R dll Midi 
ETclt tl 3TE: ERT REtRETR f^pjft ETcRE RTt EEE^R RTE RET RET t Et FERE ETFEt EF R# t f% #0 RTE 
FERtt ERT RTT REtRETR f^ET RET 11 FEfeTR RTsft RTT Veil'd 3TTR> RctR SR^ER RTEt ERE 11 REtf% RTsff 
EE f0 REEF RR REtRTR ^t R^t SR eT FER?T ERT REtRETR R?t EEEET sfN ■ETEtf^TEET RR REE ^t R^t 
FFET I 3TE: FE HtNH RTT FRET RRREETRT ^R f^FR RRRR STfSrf^tE RTfeT f^ET RTTET f:- 

srferPWE 

STE: att STRtRT cgRTR ftlF ETERT, RTEJt RFfk STTEfeTRT RRttR f0 RR RRtRRR R^t SR, FEfeTR FERTT ftRalt 
RRFT SKI RdlF 18.12.1989 R5t ERT E REtRETR RTEt RR RRR itt dll FFET ■§ ESR ETS-ft arf^TRT 0 I 5 STJEtR Mil RR 
FRTRTR R#T 11 ETEct ^ ESE R Rftft-STfrT 3 ESTEREE ETEt 3TRRT—3TRRT ETE RFR RT^t I 

fMRT RRTTR ETEt, ’ETEEftR 

Ef R^41, 30 EEEET, 2017 

W.3IT. 2758.—El-El Rid, f^ETR sittt^EE, 1947 (1947 RR 14) # STRI 17 % srpTR t %R#R 
ETRTTT Rf^TE % RRStER % ER^ RrM+I #R FE% REfRRRf % #E if #sttPtRT f^ETR E 

%E#tE ETRRT 3 t1fT|R)R> 3rf&RRR, EE^T % RRTE (ER^t EW 09/1997) EE RRR%cI RRrft | ET %^tR ETRRR 
RT 30.11.2017 Rt RFR f3R ZTTI 

[E. TrRr-42012/213/95-3TrtRR(ft-1)] 
Tft. RTT. Rgt, 3T5ETE Rf^RRft 


New Delhi, the 30th November, 2017 

S.O. 2758. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 09/1997) of the Industrial Tribunal-cum-Labour Court, Jaipur as shown 
in the Annexure, in the Industrial dispute between the management of Western Railway and their workmen, received 
by the Central Government on 30.11.2017. 


[No. L-42012/213/95-IR(B-1)] 
B. S. BISHT, Section Officer 





^TRcT ER PPPP : fpPRE 9 , 2017/311RIP U I 18, 1939 


9151 


[ PTP II-PHR 3(H)] 


SIPPR 

^TPnEfki. ptpflp 'wii<iiffercuyui. 

P?P P. 4 t. 3 FT^.cft. 09/1997 

^0^P : W PPFER PP PPTelP, pf ft ceil ER Sfl4?F EfE. Epp—42012/213 /95—3Ttij.3tR.(ft.l) ft. 07.02.1997 
STRIPE RR PRT Wcl pRdP feft ERfpRt e}ReR, STEjfR | ...PTatf 

PPTP 

EJPP cbK^HI PERPE, efftTt PER7PPT, STEJPR | ...STPTaff 

ifldl'tfH SlffipERt : f4fRT PEPR PTPf, STN.ERr.Pt.ERT. 


^TTsff ^T?T 3 TR ^1 pff ERfftaR pft | 

StPiaff pf StR P ftplP yfclPlf^T ft PSPEP PPR Rftlet 

ftp 10 : 12.04.2017 

SRT^ 

EftR EtRPER, PP PPlcRF, pf fepft 4 EPRfER Sttfp Ef Epftf ftR ffEFR ?P RRlffpRur pf StfffftEjfp 

tTJ Pftftld ftEPT t: 

"FIT P/p PPPPE 0KPIHI PP£RE (pltpEt) Ejftpp ^Pf4, STPRtP e£ sJRT sft STPEftPE Rfd EPPT pit 
ft pt?TP c4Tc4 RP PdPR PP 4 ftPTP ^EfftPE 7tp II 4dHHH 330-480 f PEffP PTPT EjTTPT pftlTT ER 
ter t? Pfft P# eft pftPE %p W PET StfapERt t?” 

MFT pf pftfERT ftEPT E0PR E3PP PPEFERTP pf Ptfep FTT^t ftEp PE? | Raff AjftiH pf StR P f^TRR 
07.05.1997 pf ptefe SRIE Effp f?t PR Stftpjatp ffEPT PPT f% Piatt STpttEd RR PRT f ERR E^Pct 4tE5Tcf 
£)cfp|0 4p ftTttP pf P7d0lf pfRp 3TlE[ftP P f^RTER 13.07.1977 pf P77M pf pap EJpEf EfppTT E3ER prpp 
#Pcf £)c^P|ch tg, ftrfR ^ R 4 4cHHH er f^RTER 20.12.1977 Eftf 9pHd Eft f^RR PPT 7180 RpTPE 09.05.1978 
Eft ftEJtP 4t.3fr.RR 21, cftEft pEfpiP STEpiR P PPTPP f%R P ERIHIdRd ftEPT pip pap PTatf Eft fp fMP Ef pp 
ER fcftRR 1982 dEp err} f^Zfj | yisff er dR cj^ddl Eq4T f sRPRER 197 er cf ^dft d^ddl 7j4t er i62Ef er aff^TcT 
tl maff Eft f^RTER 1.1.1984 4 d^Et E^^feT #del £)cf>P|cR frg pspt 4 ERFtffr er rr fed trtt t^I RhI 4> 
25.07.1986 Eft 4f5tR £)<fp|cb Eft RRlERft Efft^tT ddM Eft dSd f^pfd 20.12.1977 4 4dHHH 

ftRfj TRfj | ^t WeIcHK er Ef 4t ft?Rf fftd vjft E^Ef? ffdST eftERt dcb/ilM d[5R 73RTT 3Rf^7 ft 4f5tR Ef.sft. 
ERf. 21 f ERIMidRd #?R 3tRf at fMd Eft FfdERtt Efft^fT 28.02.1979 Eft ERf fEg-ttapi Eft FfdEfdft 

ERftSTT RdfEf) 16.01.1979 Eft d/iM eft af, ^pft fERraft 4 FfdEfdft ERfraTT ddM EfR4 ft ERt ft f^ERfER 23.12.78 Ef 
3TfEt?r R R-110 01.08.1978 7T vi^d ^aid fd—paRf ERf ftfffET Ef er er rrffERt EfR f^TfT Tpqj ptt fef Plddl Ef 
11 fwRRT matt RRff 4 EfffER dt4 Ef dRf^R ft rnaft Eft RREf RRR er ffRRf RRft ERfRfcT fr EfffRt #Tt 
ETdt I 3Rt: 3tRt R Ptaff Eft ft M^cHK er cf ft fRld fftd 4 EfffR; RFfcfR qflHd EfRcREfT ert rrr rrr er 
ftet4 EfT4 er Ef cjdHHH, ^Rtfi, Rt 4 ReUf RTt4 Eft watRT Eft f I 

ftRaft WTFT URt affER EfeFR EJRnEf rR^d EfR 3rffEf78RF f^PT f% PTaff SFRftEd fftd f ERRft StEfERR 

f R-110 20.12.77 7T 20.2.78 710 32 ft-1 fldd ^0p|0 fEg— H Ef er er cRst ^p ppf ft^dl ap Tfap ftR 
Rdfcp 20.2.78 Eft 4fttel 4<^Pl0 fd-III er errrr f%pj PPJ pap ERtEf PR f^RR 19.6.80 ERf 3R5RR R 
7-a-IHIdRd ftRT ap | ft ft?R fffp p ft PdetR fftd REp Eg^Rr fd-I Ef er er wpfcREJT #FR snff at ftpRft 
ER/pfcT Stt^t RpfpE 23.12.78 £RT RpfpE 1.8.78 ft SfPTtS ERf er ft ^Eft ft | ERR PpffEff f RJPR 70Pt RTtERt P 
papptTREEt fr Ejf ft fEg—II Eft EjftaTT ftp 10 21.11.78 Eft p ffEg-I Eft Efftgp ftp|0 6.12.78 P 7.12.78 pf err EfR 
^Ef at | 3t7t: Ptft arf^FER ^P ptft 0*tp|Rpf 4 ef4r pft ptf R Eftf RR PJER EFRf ER srffppft pfr 11 SR: Ptaff 
EFP Effp fellRp ffR PTTf Eft PTafpT Eft f I 

PTaff EjRfPP Eft StR P e^rfr ptf Effp Ef ppatp p Rl Rsl 0 EPTSP p PTaff Raft StpftEfE Rfd pf ERtfatTt 
efrptpt f I ftpaf Eft stR EP ft ftppt RR ER ppar PP ^?t fSP t Trap Piatt Eft pR p Eftf erRelr pft dft P 
ftpft Ptft P ftRd P^t pf p^ f I 
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ftft STETaff Efclfftfft ft! EEE Tfft, EETEftf RT WTM^R SEeilRH fftET I 

3TE ^TTETftfRRT ft MEST STRTRftlE ftR; EE t fft RTT ETaff RftRK 3TEftR RR ft 3TE RftRK ftRlHeilei 
cl y^cHK EE EjfftEE ft? 

Ijn ftftE ft ETftf ETaft 3{EftR fftft ft RTTa^T RafE fftET f % EEft TRE ETETel ftfETel ftftPlR ftg fftftE ft! 
cRERlft EftET 3TT[ftE if fftEfR 13.7.1977 ftl Eftflft ftf aft | EEft EEETE Eft ftftPlR ftg fftftE RT ftdHHIH EE 
fftEfR 20.12.1977 ftl i|ftMd fftETT RE cTSTT Eft fftEfR 1.1.1984 ftl RE RETel #Eel ftftfftR ftE EaTE EE MEMd 

O 

fftET EET EET ?ftf ftfE fftftR 25.06.1979 ftf EEelTE EE E EftlEelTef cftftf EftftTE ^K^HI-3 3TETR ft ftfETel 
ftlftRE 21 ft EEHidRd EIRE 3TTft RET ^ftfft EMTRTft EftaTT TfE EEE E fftcflE ftE ftf ETE ft EEftft ftf effftE 
Eft ftlE ftg ftf MHIhR ftft ft ETsff ftf ftR ft dRtddl ft 3TT EE I fftRE ft EETE ft EETET ftft EftSTT Eft ftft 
t cjRtddl EE ft 3TTER ftET t I fftRT ft EETE ft SjET TfETE ft sfER fftET t fft EE ftRTE efTef E EEelTE EE El 
EjRrEE Ell 

fftEft MTft fftRE fftft ft fftEft fftETE ft EfETE ft eMc! SlfftRaiEf ftf ^EE EftSTT ETEaf EE EE TREE ftf t 
EET EET El ftft llRftflSET ftf Eft t RET EET ft ETEfftEf EE?f 3TR-1 El EEET 3TR-4 ftf MEfftcl 3TEft 
gRf Eft SIT ft fftE t EE TM EET ftf MTSE RT MR ET t fft RftRR ERIE eflel E EERIE EE ^ EE^ EE 

cRE Rdl0 21.11.1978 Ell E TlE— I EE ^EE Rdl0 6.12.1978 E 7.12.1978 Ell RrlRt f^ETT ET EET Ell ^]\jle1 
EE^TTE $ ^ EE^ E ERT si cRIT ^E-I E 0T4E1 $ cPET aft 3ER10 RlE Tl TflRfEE al EET «fl 3PRl0 

RfE E7l ^E- II 3fR ife—I fcvEfE> 1.10.1983 E REt0 1.8.1986 E7l RrER 0t4 Er 4 R '^EclTE ftRfT RT ^EE t RET 
E^lEET RT ^1 11 

EM EEEE ETaff E 31ETaff E^l h"|Re10 E EMe4e?1 ETETEE ^ R4eH M ER-ff EE%R aft SlEftET RlE M ERIE 
effeT E EEefTE EE EjfftiR EtET ETaft TTT5E M EEftRcl E^t 11 3TR: 31Mft0 RlE Eft aft ERIE eflel E EEefTE EE M 
#Eel £)ci)Pl0 ftE fftcftE EdHHH 330-480 ft 0 p|td ETET EHEf ERIE E ftE t RET ETaff aftftET Eftf STJElE Elft EE 
EE5ER Eft! 11 

EETlEE fftftEE ^ ETeREME REE EEEE 31ET^ ETfftcl fftlET ETTET t 

srRiRpftE 

3TE: "E,EE EEE1E7 EERETET EEE1E7 (mReI) ElftEE ft elft, EElftE ftl ERT aft SFlftW fftlE E^ET Eft aft ftRlE 
efTeT ( r E EEefTE EE ft ftftjfeT ftftfftET ftE II ftdHEH 330-480 ft 0plEl ETET ETTHT EfftE EE ftaf ft | 
ETaff aftftE7 Eftft STJEfE ETE ERft EE R0ER Eftf t I " 


fftftRT EEfR Efftf, ^TTETftRT 

O ' 


^flft-EE 

Eft ffteeft, 1 RllHE 2017 


EH.3TT. 2759.— ERE ft TTE1EE ETE— II, ftE—3, ft EE ftE (ii), Rdl0 09/08/2016 ft ET5 ft. 3827 EaiT 
3828 (EE.ftl. ft. 1706) ftf 3TRRJEET ft. EM-38013/38/2016-EM.EM-1 Rdlft 09/08/2016 ft 3TfRTR ERTlEE ft 
RE ft. 14 EE EfeelfftE fftlRT EE ETE EEelE ft. 2 ft PlHI^EK EET ETR :— 


RE ft. 

RlelH ft. 1 

RlelH ft. 2 


Ear Eleeifftld HE ( J lelE) 

Rletl 01 HIH M(il vjI| k* 

14 

fft^K 

HleiEI 


[ft. EM-38013/38/2016-tRTRE-l] 


ERE ^ER fftft, 3TcR Efftf 
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CORRIGENDUM 

New Delhi, the 1 st December, 2017 

S.O. 2759. —In partial modification to the notification No. S-38013/38/2016-SS-I dated 09/08/2016 of 
Ministry of Labour & Employment (S.O.No.1706), published on page No. 3827 & 3828 of Gazette of India Part-II, 
Section-3, Sub-Section (ii) dated 09/08/2016 the name of districts in SI. No. 4 & SI. No. 14, may be read as mentioned 
correctly in Col. No. 2 given below :- 


SI. No. 

Col. No. 1 

Col. No. 2 


Name as mentioned (Incorrect) 

Name of the Districts may be read as 

4 

BENGUSARAI 

BEGUSARAI 

14 

BIHARSHARIF 

NALANDA 


[No. S-38013/38/2016-SS-I] 
S. K. SINGH, Under Secy. 

M 4 R'HHL 2017 

^>T.3TT. 2760.-3MRl<b pHTR RPlfpHH, 1947 (1947 47T 14) 4^ £JRT 17 P WR 

ipuf fr.Tfi.Tfr.w. ^ wHcDf P wg PiiTivdchi' sfk P #ra, srgsiH ^ PiRte 3f]d)Ri<b Phth h 

RRLR aMRich 3 tPrRR/HH IHIcdH H.-1, EFRTR P pRIcT (wf WIT: 03/1998) ycUlf^ld Wfl t, 
75ft WfTR 10.11.2017 47T HNT §3TT SR | 

[R. W-20012/377/l996-3TT^. 3TR I] 

t/T. P. Pi?, SFffTH rPrhP 


New Delhi, the 4th December, 2017 

S.O. 2760. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad 

(Ref. No. 03 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/377/1996-IR(CM-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10(1) (d) (2A) of I.D. Act. 1947 

Ref. No. 03 of 1998 

Employer in relation to the management of Amlabad Colliery of M/s. BCCL 

AND 

Their workman 


Present: Shri R. K. Saran, Presiding Officer 
Appearances : 

For the employers: None 

For the Workman.: Shri S.C. Gour, Rep. 

State : Jharkhand Industry : Coal 

Dated: 25/10/2017 

AWARD 

By order No. L-20012 /377 /1996/IR (CM-I) dt. 31.12.1997, the Central Government in the Ministry of 
Labour has, in exercise of powers conferred by clause (d) of sub-section/1) and sub section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 
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SCHEDULE 

“Whether the action of the management in denial to promote Sri Deo Nandan Singh, Mech. Fitter 
Helper from Category-II to Category-IV from the date his juniors have been promoted is justified? If 
not, to what relief is the concerned workman entitled?” 

2. This Case is received from the Ministry on 27.01.1998. After receipt of the reference, both parties are noticed. 
During the pendency of the case, Ld. Vice president of the sponsoring Union submits that workman is not interested to 
contest the case. It is felt that the dispute between parties is resolved in the meantime. Hence “No dispute” award is 
passed, communicate. 

R. K. SARAN, Presiding Officer 

M fcc-efr, 4 2017 

TH.3IT. 2761.—3M Rl<h ftTTT 3rfSlf^FT, 1947 (1947 OT 14) STTTT 17 T) 31d/K u l TTOTTT 

fr.Tft.TftVef. T) OTEfcTT T) TOTT Pl4)d<b)' 3fft OTfOTTl T) SEJSPT 3 Plfekl 3fld)Rl<b f^OTT E 
3fl^Rl<h srf^OTOT/NT -HIHIcHH T.-1, STOTT cfc rfOTT (TTT4 WIT: 7/1994 3fk 9/1994) TTl 

ychiRid ttT Wfr t, tit ototr tt! 10 . 11.2017 tt! w <t fsn oti 

[NT. TR-20012/206/l993-3Tlf. 3TR. (N?T—I), 
TT. W-20012/216/1993-311^. 3TR. (#-!)] 
OT- f%, 3EJTFT 3lf£OTT^l 


New Delhi, the 4th December, 2017 

S.O. 2761. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 7 of 1994 and 9 of 1994) as shown in the Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL and their workmen, which was received by the Central Government on 
10.11.2017. 


[No. L-20012/206/1993-IR(C-I), 
No. L-20012/216/1993-IR(C-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (l)(d) (2A) of I.D.Act. 1947 

Reference No. 7/1994 & 9/1994 

Employers in relation to the management of Khas Kusunda Colliery of M/s. BCCL 

And 

Their workmen 

Present : Shri R. K. Saran, Presiding Officer 

Appearance:- 

For the Employers : Shri D. K.Verma, Advocate 
Shri U.N.Lall, Advocate 

For the workman : Shri R.K.Mukherjee Advocate 

Industry : Coal 

Dated: 24.10.2017 


AWARD 

Rcfcrancc No. 7/1994 

By order No . L-20012 /206/1993/IR (C-I) dated 10.02.1994, the Central Government in the Ministry of 
Labour has in exercise of the power conferred by clause (d) of sub - section ( 1) and sub-section ( 2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 





[TFT II—3(ii) ] 
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SCHEDULE 

“Whether the action of Management of Khas Kusunda colliery, P.O- Kusunda, Dist-Dhanbad of M/s. 
BCCL in denying regularization of the services of Shri Basiruddin Ansari and 46 others as per list 
annexed is justified ? If not, to what relief are the concerned workmen entitled?” 

Annexure 


List of workmen 


1 . 

Sri Basiruddin Ansari 

2. 

Sri Ram Lakhan Yadav 

3. 

Sri Ali Hussin 

4. 

Sri Indradeo Paswan 

5. 

Md Rajjak 

6. 

Sri Naresh Paswan 

7. 

Sri Ashok Kumar 

8. 

Sri Hatim Mian 

9. 

Sri Md. Saddique 

10. 

Sri Ram Payare Singh 

11. 

Sri Ram Prasad Singh 

12. 

Sri Prayag Bhuia 

13. 

Sri Abdul Kadir 

14. 

Sri Bipat Mahato 

15. 

Md. Ali 

16. 

Sri Siyaram Yadav 

17. 

Sri Girja Yadav 

18. 

Sri Chandradeo Yadav 

19. 

Sri Ganesh Yadav 

20. 

Sri Devi Dayal Yadav 

21. 

Sri Chndradeo Yadav 

22. 

Sri Mohan Yadav 

23. 

Sri Jagdeo Yadav 

24. 

24. Sri Birendra Yadav 

25. 

Sri Brajesh Pandey 

26. 

Sri Chandrajit Yadav 

27. 

Sri Kamal Rostagi 

28. 

Sri Jairam Yadav 

29. 

Sri Chotu Roy 

30. 

Sri Md. Sakur 

31. 

Sri Bideshi Bhar 

32. 

Sri Kedar Paswan 

33. 

Sri Nashir Rahman 

34. 

Sri Parash Nath Singh 

35. 

Sri Biru Ansari 

36. 

Sri Gayani Saw 

37. 

Sri Jamuna Mahato 

38. 

Sri Tapan Mukherjee 

39. 

Sri Kedar Saw 

40. 

Sri Abdul Latif 

41. 

Sri Md. Sahib 

42. 

Sri Azad Hussain 

43. 

Sri Rustam Mia 

44. 

Sri Ramdeo Singh 

45. 

Sri Ramjee Chooudhary 

46. 

Sri Arjun Sharma 

47. 

Sri Mustakim Mia 




REFERENCE No. 9/1994 


By order No. L-20012/216/1993/IR (C-I) dated 10/11-02-1994, the Central Government in the Ministry of Labour 
has in exercise of the power conferred by clause (d) of sub-section (1) and sub - section ( 2 A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal : 

SCHEDULE 

“Whether the action of Management of Khas Kusunda colliery, P.O- Kusunda, Dist-Dhanbad of M/s. 
BCCL in denying regularization of the services of S/Shri Krishna Gopal and 62 others as per list 
annexed is justified ? If not, to what relief are the concerned workmen entitled?” 


ANNEXURE 
List of workman 


1 . 

Sri Krishna Gopal 

2. 

Sri Ramjee Prasad 

3. 

Sri Bhaiya Ram 

4. 

Sri Danauri Das 

5. 

Sri Narayan Gosawami 

6. 

Sri Jageshwar Prasad 

7. 

Sri Maharaj Prasad 

8. 

Sri Gulam Rasul 

9. 

Sri Jitbandan Das 

10. 

Sri Cintu Ray 

11. 

Sri Dasrath Mondal 

12. 

Smt Saro Kamin 

13. 

Smt. Rajmuni Kamin 

14. 

Smt. Chando Kamin 

15. 

Smt. Jalo Kamin 

16. 

Sri Jitendra Mondal 

17. 

Smt. Muni Kamin 

18. 

Sri Bholi Mia 

19. 

Smt. Nilima Kamin 

20. 

Smt. Basanti Kamin 

21. 

Sri Tulshi Das 

22. 

Sri Baldeo Ray 

23. 

Sri Ranjit Yadav 

24. 

Sri Nand Kishore Prasad 

25. 

Sri Sarju Pd. Paswan 

26. 

Smt. Santi Kamin 

27. 

Smt. Saro Kamin -II 

28. 

Smt. Janki Kamin 

29. 

Smt. Sabitri Kamin 

30. 

Smt .Khuiya Kamin 

31. 

Sri Sarju Pd. Chouhan 

32. 

Sri Kara Munda 

33. 

Sri Ram Lai Koul 

34. 

Sri Sheo Lai Koul 

35. 

Sri Sudarshan Harijan 

36. 

Sri Sheo Charan Bauri 

37. 

Sri Rafik -ue-Rahman 

38. 

Smt. Phalo Kamin 

39. 

Smt. Kunjmati Bai 

40. 

Smt. Bhima Kamin 

41. 

Smt. Sudiya Kamin 

42. 

Smt. Somari Kamin 

43. 

Sri Naga Munda 

44. 

Sri Suren Munda 

45. 

Smt. Malti Kamin 

46. 

Smt. Bimali Kamin 

47. 

Sri Janki Prasad 

48. 

Sri Sheo Dayal 

49. 

Sri Sarju Pd. Choudhary 

50. 

Sri Nasurudin Sekh 

51. 

Sri Sarju pd. Paswan 

52. 

Md. Abhash 

53. 

Md Yusuf Ansari 

54. 

Sri Tulshi Paswan 

55. 

Sri Biru Mia 

56. 

Muhamad Mia 

57. 

Md Latif Mia 

58. 

Kurban Mia No. 1 

59. 

Kurban Mia No. 2 

60. 

Sri Samsuddin Mia 

61. 

Sri Rahmat Mia 

62. 

Muhamad Ali 

63. 

Sri Kishun Das 


2. Both the cases are received from Ministry of Labour on 15.02.1994. The workman files written statement on 
23.03.1994 & 18.02.1994 respectively. The management files their written statement on 10.06.1994 & 22.06.1994 
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respectively. Two witnesses examined on behalf of the workman in 7/94 and three witnesses examined in Ref. 9/1994 
but only one witness examined on behalf of the management for both the cases. But no documents marked from either 
side. 

3. The case of the Sponsoring Union/ workman in Ref 7/1994 is that The above named workmen has been working as 
Stone Cutters continuously and regularly since April 1975 at Khas Kusunda Colliery under M/S BCCL till 1982 in 
said capacity in same colliery. 

4. The job performed by the said workmen was a job of prohibited category as per order S.O No. 488 dated 
01.02.1975 issued by the Central Govt, under the provision of Section 10 of the Contract Labour Regularisation and 
abolition Act 1970 and as such all the said workmen were the direct employee of the concerned management and the 
payment was made through an intermediary/ Contractor, the concerned workmen were not paid the full amount and as 
such they got less payment for the period they worked from the amount for which they were legally entitled. 

5. The concerned workmen were legally entitled for regularization and absorption on permanent roll of the 
management since 1975 and to get all the benefits and facilities of permanent employee. 

6. It is further submitted by the workmen that the management did not do so and ultimately stopped them from work 
after 1982 without any justified reason and did so in order to escape from the liability and responsibility from the 
regularization of these workman for which they were entitled on the basis of their regular and continuous work for 
about 8 years under the said management as stone cutters. 

7. The workman made several representation before the management for their regularization but the management did 
not listen at all and ultimately an Industrial dispute arose. 

8. The case of the Sponsoring Union in Ref. No. 9/1994 is that the above named workmen were engaged in 
underground works of plastering. Cutting stopple pit between top & Bottom of 11 seam , Drilling cutting from 11 
seam to III seam , Advancing Face, Dyke cutting at 9 th Dip gallery, making fan of 11 seam top, making stopping at 11 
seam top, Drift work and cleaning of Khas Kusunda Coliery of M/s. Bharat Coking Col Ltd. Which are a regular nature 
of work but the management abolished the work of regular nature which was done by them and gave such work to 
contractors, which is unfair labour practice. 

9. It is also submitted by the union that the concerned workmen were employed in prohibited category of job in which 
is work by or through contract Labour have been prohibited long ago and they were employed underground as well as 
on the surface from time to time and the workmen concerned completed 190 /240 day or more attendance each year 
under direct supervision and control of the management. 

10. On the other hand the case of the management is that no employer-employee relationship exists between the 
management and the concerned persons and as such no Industrial dispute can be raised for regularization of the 
concerned persons who are not the workmen of the management. The sponsoring Union has claimed before the 
conciliation officer that the concerned persons had worked as stone cutter through contractor, named Md. Zamir Ansari 
some times during the period from 1975 to 1982 

11. It is further submitted by the management that the Sponsoring Union has not been able to give any details of 
employment of the concerned persons during the alleged period of their service under the contractor named Md. Zamir 
Ansari. The Union also could not give any reasons for not raising any dispute for such a long period of 10 years 
demanding employment for the alleged workmen of the contractor. The present claim made after a period of more than 
10 years . This fact alone makes it clear that this is not a case for regularization of workmen of the contractor but in fact 
this is a case of demand of induction of persons into the employment of the management with the help of litigation 
from back door entry. It is also submitted that the claim of the union was found to be imaginary, baseless and 
unfounded, and the management rejected the demand of the Sponsoring Union for employment of the concerned 
persons. The Khas Kusunda colliery does not have thin seam working and there is no scope for engagement of stone 
cutters on regular basis. 

12. It is further submitted that the concerned persons are not the genuine workmen of Md. Zamir Ansari and they are 
job seekers and approached the Sponsoring Union to provide them job under the management. It is submitted that Md. 
Zamir Ansari was a contractor and he was awarded contract on very rare occasion requiring engagement of not more 
than 8 to 10 persons in a day and payment receipt of MD. Zamir Ansari will indicate that he could not make payment of 
wages to more than 7 to 8 persons and that do not on regular basis but on occasional basis in any particular months. 

13. The claim advanced by the sponsoring union is not at al bonafide and is an attempt to induct job seekers in the 
employment of the management through back door methods. Hence the concerned persons are not entitled to be 
regularized in the service of the management. 

14. The short point to be decided in this reference for regularization of 47 workmen and 63 workmen respectively 
under Khas Kusunda Colliery management . It is the case of the union that the workmen were rendering services as 
workmen as such they are to be regularized there. On the other hand, the claim of the management is that the workmen 
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were not their workmen and the workmen through fake person are trying to make back door entry through sponsoring 
Union by litigation. 

15. The Union official deposed in the case as witness, his cross examination is mentioned below:- 

“I raised the dispute as Union leader. I can now file the fathers name of the workmen concerned. The 
workmen were working under Zamir Ansari Contractor . The contractor did not give any I.D Card to the 
concerned workmen. In the year 1982 the contractor did not give work to the concerned workmen.” 

The cross-examination of WW-2 of Ref. 7/94 is quoted as below 

“I have no work order or appointment letter to work under management. Contractor Zamil Ansari has 
also not give any appointment letter or I.D Card .” 

Xxxxx 

16. “Three witnesses examined on behalf of the workmen in Ref. 9/1994 and all say that “ I don’t have any 
document to show that I was working under BCCL/ Contractor. I am deposing on behalf of all the workmen. I 
was working as Civil mason.” 

17. In the case the fathers name and age of the workmen not mentioned. Regarding their identity after perusing the 
order of reference, the union has not taken any attempt or examined any witness regarding age of the workmen but in 
the meantime the Sponsoring Union filed name, father’s name and photograph of workmen on 2.09.2015 but in which 
the union did not disclose the age of the workmen. 

18. The management witness says, that they were taking workmen through contractor for a limited period or limited 
persons. 

19. The Sponsoring Union submits in the Written statement that all the workmen were working since 1975, on 
calculation, now all the workmen were more than 60 years of age. 

20. Sri Jamuna Mahto @ Anand Mahto WW-2 of 7/94 is aged about 41 years as on 15.01.2013 as per his affidavit. It 
means at the time of engagement in the mines he was a baby as he was working from 1975. In chief he is admitted 
In para 4 is quoted below:- 

“ My self and other workmen were employed under ground as well as on the surface from time to time during the 
period from 1976 to 1982 and we were completed 240 days in each calendar year.” He is 41 years of old as per his 
affidavit. It means in 1975 they are 2 or 3 years old. 

21. WW-1 WW-2 & WW-3 of Ref. No. 9/1994 is aged 40, 41& 42 reapectively as on 15.01.2013 as per affidavit filed, 
his condition is same. It is also admitted by all witnesses of workmen that “ I have no paper to show that, I was working 
under BCCL/contractor. I am deposing on behalf of all the workmen. I was working as civil mason." Now on 
calculation, all are 2 to 3 years old baby in 1975. It means they are neither engaged by BCCL nor any contractor 
workmen. It is also noticed that all the witnesses stated that they were working as civil mason through contractor, 
whereas the claim of the union is that the workmen concerned were working as stone cutter. Accordingly the work of 
civil mason is not a permanent nature of job. Upon this one judgment of constitution Bench of Hon’ble Supreme Court 
rendered in case of SAIL-Vs. National Union Waterfront Workers reported in (2001) 7SCC-1 says that the 
engagement of the contractor in the instant work was not prohibited category of work. Therefore the claim of the union 
is not correct. 

22. Now on Perusal of all the evidence of all witnesses it appear that the persons are fake, and claim of Sponsoring 
Union is that the workmen is stone cutter whereas the witnesses say that they were working as civil mason. Since the 
Union unable to prove that they were working in previous year for 190 days because the attendance register of 
workmen is also not filed, and their identity and age has not been proved , thus this Tribunal unable to regularize them. 

23. Considering the facts and circumstances of both the cases, I hold that the action of Management of Khas Kusunda 
colliery, P.O- Kusunda ,Dist-Dhanbad of M/s. BCCL in denying regularization of the services of Shri Basiruddin 
Ansari and 46 others and S/Shri Krishna Gopal and 62 others as per list annexed is justified . Hence they are not 
entitled to get any relief. 

This is my award. 

R. K. SARAN, Presiding Officer 

M 4 R'HHL 2017 

^T.3tT. 2762 -3MP<b ftqT? STPiPrFT, 1947 (1947 47T 14) 17 P T, TR47R 

IpRf «F> TUTUcPr P TRPg Pi4)<bl' 3lk tr# cb*jcbK)' p fm, srgsfH T PRte 3MPFT ftqT? T 

P^Pl TR47R aMPcb /TT -illdMil P.-1, tfflK P TTTTcT R7RTT: 05/2017) T7l TUUTf^TcT Wil t, 

Pi cp 10.11.2017 47T TTRT f3TT SIT I 

[XT. W-20012/36/2016-3TTf. 3TR. (PF/T-I)] 
t/T. P. Pi?, 3FJTFT STpBbPt 
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New Delhi, the 4th December, 2017 

S.O. 2762. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad 

(Ref. No. 5 of 2017) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/36/2016-IR(CM-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10( 1) (d) (2A) of I.D.Act. 1947 

Reference No. 05 of 2017 

Employer in relation to the management of E.J. Area of M/s. BCCL 

AND 

Their workman 

Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri D.K.Verma, Advocat 
For the Workman : Shri Sadhan Banerjee, Rep 

State:-Jharkhand Industry Coal 

Dated: 24.10.2017. 

AWARD 

By order No.-L-20012/36/2016 IR-(CM-I), dated. 06/02/2017 the Central Govt, in the Ministry of Labour 
has, in exercise of powers conferred by clause (d) of Sub-Section (1) and Sub-Section (2A) of Section 10 of the 
Industrial Disputes Act. 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of BCCL in terminating the service of Shri Jitendra Kumar 
Paswan pers. No. 02991107, Miner Loader without conducting enquiry in fair and legal manner is legal 
and justified? If not, to what relief the workman is entitled to and from which date?” 

2. The case is received from the Ministry of Labour on 02.03.2017. After receipt of reference , both parties are 
noticed. The Sponsoring Union files their written statement on 21.03.2017. And the management files their written 
statement-cum-rejoinder on 03.08.2017. The point involved in the reference is that the workman has been dismissed 
from his services w.e.f 29.07.2002. 

3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the Sponsoring 
Union/workman as Fair & Proper . 

4. The point involved in the reference is that the workman has been dismissed from his services on the ground of long 
absence. But he has already out of service since last 15 years. It is felt to give another chance to the workman 
concerned to serve. 

5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in cat-I. But 
the workman be kept under probation for a period of two year. Therefore the question of back wages does not arise at 
all. 


This is my award . 

R. K. SARAN, Presiding Officer 

M fcc-efr, 4 2017 

dn.3IT. 2763.—3)1 til Rich fRw STRiRRFT, 1947 (1947 47T 14) eft £fT7T 17 cf> ST^TFT R, RFRRt 7R4TT7 
ERuf Tft.TftVef. cj> MtfcDf R Wg RrtKjfRt sffc wk 4FRhTTT SFpTH R RltilRch fRw R RFRRt 

TR47R 3i) til Rich SrRraNUT/SPT ^TPTfeEf R.-1, tPWR R) Rw (RRR WIT: 31 /1999) 4R y<blRld Wil t, TjR 
RRRRl 7R47R 47T 10.11.2017 Tht PTf f3TT &TT | 

[73. Ref—20012/310/1998—OTij. 3TR RR-I] 

VE. cR Ris, 3EJEFT 3 tR|0I'<1 
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New Delhi, the 4th December, 2017 

S.O. 2763. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad 

(Ref. No. 31 of 1999) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. CCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/310/1998-IR(C-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 11) (d) (2A) of I.D.Act. 1947. 

Reference: No. 31/1999 

Employer in relation to the management of Gidi washery of M/s. CCL 

AND 

Their workmen 

Present: Shri R. K. Saran Presiding Officer 

Appearances: 

For the Employers : Shri D.K Verma, Advocate 
For the workman. : None 

State : Jharkhand. Industry- Coal 

Dated: 23/10/2017 

AWARD 

By order No. L-20012/310/1998-IR(CT) dated 22/02/1999 the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand for the protection of wages in respect of Sri Bhuneshwar Ram and 50 others ( As 
per list submitted by the union ) which they were getting wages before their regularization from piece¬ 
rated to time rated categories and their categorization as per N.C.W.A. IV for the job actually they are 
doing is legal and justified? If so as to what relief these workmen are entitled to?” 

Note :- list of workmen is not enclosed alongwith order of reference. 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears subsequently. 
Case remains pending. It is felt that the disputes between the parties have been resolved in the meantime. Hence No 
Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 

M ftc#, 4 R'HH'i, 2017 

H7T.3TT. 2764.-3)1 ^Rich fcRU? STARLET, 1947 (1947 47T 14) eft feTTRT 17 cj> 3rgRRR if, RTWR 

TRRf «F> WfcTR cj> Wg Pl4lG<bl' 3ik WF> cFfofRf cj> flH, R Plfefcd sMPRp fcRTR R 

WR 3MR|cb ST^RR/SET I HI cd H H.-1, ERsfTH $ (RTC4 WIT: 84/1998) 47) ycblRld qRcfr t, 

vift TK0K 47) 10.11.2017 Hot W<T TjSTT SJT I 

[RT. W-20012/733/l997-3TT^. 3TTR. (/rERT-I] 
VT. cf>. Rjg f SEJHFT 3 tR ; I0I'<1 

New Delhi, the 4th December, 2017 

S.O. 2764. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 84 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/733/1997-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10( 1) (d) (2A) of I.D. Act. 1947 

Ref. No. 84 of 1998 

Employer in relation to the management of Nichitpur Colliery of M/S. BCCL 

AND 

Their workman 


Present: Shri R .K.Saran Presiding Officer 

Appearances : 

For the employers: Shri D.K.Verma, Advocate 
For the Workman.: Shri D.Mukherjee, Rep. 

State :- Jharkhand Industry :- Coal 

Dated 24/10/2017 

AWARD 

By order No. L-20012 /733 /1997/IR (CM-I) dt. 10.09.1998, the Central Government in the Ministry of 
Labour has, in exercise of powers conferred by clause (d) of sub-section/1) and sub section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

‘ ‘Whether the action of the management of Nichitpur Colliery of M/S. BCCL in denying to regularise 
Sri Satish Prasad Singh, Drodger Operator as Forman by the management Since 12.03.1992( when the 
management has already regularised and promoted Sri R.P.Singh, fitter Excy. Cat- B, Sri C. Pandey, 
D/Operator Cat-B and Sri SheoSagar Saw Crane Operator Cat-B to the post of Asstt. Foreman 
Grade-C in the year 1985 and 1983 respectively) is legal & justified? If not, to what relief the workman 
entitled? ” 

2. This Case is received from the Ministry on 21.09.1998. After receipt of the reference, both parties are noticed. 
During the pendency of the case, Ld. Secretary of the sponsoring Union submits that workman is not interested to 
contest the case. It is felt that the dispute between parties is resolved in the meantime. Hence “No dispute” award is 
passed, communicate. 

R. K. SARAN, Presiding Officer 


M ftc#, 4 RjHHC 2017 

^T.3TT. 2765.-3MRl<b fcfcTTC 3Tf£[fpTFT, 1947 (1947 47T 14) eft £fRT 17 cfc 3ij/R u l 3, TR47R 

#r.€r.7fr.w. ^ wert wg PraWqrt sffc wf> srgqfcT e PiRte 3 

tRPTR sfferrPTcU StfelRR/NE ^TRTTeRT P.-1, SEWT $ (RTp WIT: 69/1997) cfyf y<blPld 4Rcfl t, 

Till 0-sfld TK0K cpjf 10.11.2017 WET T|3TT 8TT | 

[TT. tjcf—20012 / 39 /1996—STTTj. SIR (/t-I] 
W- cfr. f%, STREET STfgpwft 


New Delhi, the 4th December, 2017 

S.O. 2765. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 69 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 


[No. L-20012/39/1996-IR(C-I)] 
M. K. SINGH, Section Officer 





[FTF II—3(ii) ] 


hrtt ttwt : Iw^n 9, 2017/3 twftr 18, 1939 


9161 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947. 

Reference: No. 69/1997 

Employer in relation to the management of jealgora colliery M/s. BCCL 

AND 

Their workmen 


Present : Shri R. K. SARAN, Presiding Officer 
Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry- Coal 

Dated : 23/10/2017 

AWARD 

By order No. L-20012/39/1996-IR(C-I) dated 07/03/1997 the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub -section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of M/s. BCCL in denial to regularize S/Sh. Bikram Das & 
Sheobadan as Munshi in Clerical Grade -II is justified? If not, to what relief the concerned workmen 
are entitled? 

2. After receipt of the reference, both parties are noticed. But after filing of written statement by the union, none 
appears subsequently. Case remains pending. It is felt that the disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 

M 4 2017 

^>T.3TT. 2766.-3MRI <b 3rfS[f^FFT, 1947 (1947 47T 14) 17 F, tTRtpR 

%Rf «F> ™ $ Wg Puilvdcbf sffc Wfi <b*jcbKj cj> tffa, sparer F PlRfcd fcfclTC B 

tTRtpR 3MRFF SrfSfcfTRT/4FJ ^TRTTcRT H.-1, cfc TRJR- (wf WIT: 48/2009) «J>f y<hlRld Wfr t, 

vift 'H'!0K TpT 10.11.2017 cpt RTRT s|3TT SJT I 

[RT. tTeT—20012 / 50 / 2009—317^. 3TR. (#XJIJ-I] 
tRT. 7f>. Rig, 3RJtJFT SlRfcpRi 


New Delhi, the 4th December, 2017 

S.O. 2766. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 48 of 2009) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/50/2009-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10(1) (d) (2A) of I.D. Act. 1947 

Ref. No. 48 of 2009 

Employer in relation to the management of Block-II Area, M/s. BCCL 

AND 

Their workman 


Present: Shri R. K. SARAN, Presiding Officer 
Appearances : 

For the employers : Shri D.K.Verma, Advocate 
For the Workman. : Shri Laloo Oraon, in person. 

State Jharkhand Industry Coal 

Dated 24/10/2017 

AWARD 

By order No. L-20012 /50 /2009/IR (CM-I) dt. 17.08.2009 the Central Government in the Ministry of Labour 
has, in exercise of powers conferred by clause (d) of sub-section/1) and sub section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Block-II Area of M/S. BCCL in deducting the House Rent 
Allowance from the pay of Sri Laloo Oraon, EP Electrician is justified and legal (ii) To what relief is the 
workman concerned entitled?” 

2. After receipt of the reference, both parties are noticed. During the pendency of the case Ld. Counsel of the 
management appears and files acceptance letter of the workman concerned in which he submits that he does not want 
to contest the reference, and their demand has been fulfilled. Dispute between parties is resolved in the meantime. 
Therefore it is felt to pass an award of No.Dispute accordingly. 

R. K. SARAN, Presiding Officer 

M 4 RjHHC 2017 

^T.3TT. 2767.-3MRl<b felTT SlfSlf^EFT, 1947 (1947 47T 14) Tfft ETRT 17 cfc 3ET/TRT E, cf^TT TRcfTR 
ENRf fr.Tfl.Tfl.W. «F> WTcRT cfc Wg Pl4]wl<b)' '3'TT> cb*jcbKj cf) tfm, SE^ET E PlR^e 3lk)Rl<h ftETT E 
TREEE 3MRl<b STREET/ EE WITefE E.-1, EETETE E) EETE (ETE4 WIT: 45/1998) E7t TUhTf^TcT Wfl t, 
ETl 4^4 TREEE 10.11.2017 E7T ETET §3TT STT | 

[TT. W-20012/520/l997-3TT^. 3TR (7^-1] 
EE. E). ■ftl?, 3EJETE 


New Delhi, the 4th December, 2017 

S.O. 2767. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 45 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017. 

[No. L-20012/520/1997-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10( 1) (d) (2A) of I.D.Act.1947 

Ref.No. 45 of 1998 

Employer in relation to the management of Jairampur Colliery of M/S. BCCL 

AND 

Their workman 

Present : Shri R. K. Saran, Presiding Officer 
Appearances : 

For the employers : Shri D.K.Verma, Advocate 
For the Workman. : Shri S.C.Gour, Advocate. 

State Jharkhand Industry Coal 

Dated : 24/10/ 2017 

AWARD 

By order No. L-20012 /520 /1997/IR (CM-I) dt. 13.08.1998, the Central Government in the Ministry of 
Labour has, in exercise of powers conferred by clause (d) of sub-section(l) and sub section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Jayrampur Colliery of M/S BCCL in dismissing Sri Rai 
Singh Munda from the services of the company w.e.f. 04.08.94 is justified ? If not, to what relief the workman 
concerned is entitled?” 

2. After receipt of the reference, both parties are noticed. During the pendency of the case, Ld. Counsel of the 
Sponsoring Union appears and submits that the union/workman does not want to contest the case. Therefore it is felt 
that the dispute between parties is resolved in the meantime. Hence No.Dispute award passed. 

R. K. SARAN, Presiding Officer 

M f^cfr, 4 R'HH'i, 2017 

d>T.3TT. 2768.-3MPl<F srfSff^FR, 1947 (1947 TFT 14) Tfft £JRI 17 cfc 7U47R 

fr.Tfi.Tfr.w. «F> wucDf cfc wg Pi til Mi <4.1 sffc srgsfH b PRte sfurrPRF ferare if 

jh'/cpk sMPrf srPraRu/spr h.- 2 , wttc tf> u^rre: (w-f wit 01 / 2016 ) tft wtUrt ^FRcfr t, 

FTf 'H'/tFK TFT 08.11.2017 ^Ft OT<T f3TT HT I 

[7T. W-20012/130/2015-3TT^. 3TR (7^-1] 
TjB. Tf). ‘Pi?, 3FJBFT 31 PfFT^ 


New Delhi, the 4th December, 2017 

S.O. 2768. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 01 of 2016) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 8.11.2017. 

[No. L-20012/130/2015-IR(CM-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD. 
Present : Shri R. K. Saran, Presiding Officer. 


In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947. 

REFERENCE NO 01 OF 2016 
PARTIES : : The Secretary, 

Rastriya Mazdoor Union, 
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APPEARANCES : 

On behalf of the workman/Union 

On behalf of the Management 


At & PO; Bhowra, Distt: Dhanbad. 
Ys. 


The General Manager, 

E.J..Area of M/s. BCCL, 

P.O. Bhowra, Distt. Dhanbad.828302. 


Order No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015 


Mr.A.Khan, Ld. Representative 

Mr.D.K.Verma Ld. Advocate 


State: Jharkhand Industry : Coal 

Dated Dhanbad, the 18 th September, 2017 

AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.lO(l)(d) of the 

1. D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order 
No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015 

SCHEDULE 

“Whether the action of the Management of Patherdih Colliery of M/s. BCCL in dismissing Shri Thuluk 

Hansda, Ex. Miner Loader. Pers. No. 02715472 from the services of the Company vide Order No. 

BCCL /PEH/PERS/2001/1141 dated 28.06./05.07.2001 is fair and justified? To what relief the concerned 

workman is entitled to?” 

On receipt of the Order No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015 on the above mentioned reference 
from the Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, the 
Reference Case No. 01 of 2016 was registered on04.01.2016 and accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties concerned, directing them to appear in the Court on the date fixed, 
and to file their written statements along with the relevant documents. In pursuance of the said order, notices by the 
Registered Posts were sent to the parties concerned. 

Both the parties made their appearances and filed their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their own Representative/ Ld. Counsel respectively appeared, and contested 
the case to the extent the case was reserved for Award. 

2. This Reference relates to dismissal of the delinquent workman Shri Thuluk Hansda, a permanent employee 
of Patheridh Colliery bearing his Personal No. 02715472 under the Management of BCCL, a Group of the Collieries 
exclusively based at Dhanbad. The whole episode of the issue is, as narrated, by the Union in its WS. that the 
workman had started absenting himself from duty on the ground of ill health without information against which the 
Management came out with charge sheet framing charges of illegal absentism, thereby seeking explanation. Though 
workman concerned replied the charge sheet against the charges levelled against him but the Management went 
ahead as part of its larger plan with setting up a departmental enquiry to go to the bottom of the facts with suitable 
direction to participate in the enquiry proceedings that was to be conducted by the Management .Accordingly 
complying with the directive the workman appeared before in the Enquiry Committee and stated all about facts he 
had to remain on absentism .as stated by the workman. In belated violation of the principle of natural justice 
Management did not consider the facts nor did keep in mind the facts into accounts ,as stated by the workman in his 
reply to the charge sheet The absent from duty exclusively attributed to workman’s sickness and nothing else , as 
alleged in the WS. The workman replied to the said charge sheet and subsequently, appeared in the Domestic Enquiry 
constituted later on blaming the said enquiry as unfair, improper and not in the line of the natural justice attributed to 
workman’s sickness. Though the charge of misconduct brought upon against the workman in course of the Enquiry was 
absentism so the dismissal for committing petty misconduct had shockingly a serious blow and disproportionate as it 
stands capital punishment in service arenas .The workman was worst hit being rubbed off his livelihood in days 
hardship 

3. Whereas categorically denying all the allegations brought in by the Sponsoring Union/workman, the 

Management argued raising question over maintainability of Industrial Dispute either in law and facts after elapse 
of fourteen years from the date of dismissal of workman concerned as the Union do not have locus standi to raise 
the Industrial Dispute. It is deemed an Industrial Dispute not fit for adjudication under the provisions of 2A of the 
I.D.Act .The workman concerned was working as Badli M/Loader had started absenting from duty since 12.04.2000 
without any information nor even prior permission The said act on the part of the workman is attracted and termed as 
misconduct in accordance with clause 26.1.1. of the Certified Standing Order ,an by-laws of the Management of the 
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M/s. BCCL .Though the Management came out with charge sheet of alleged being remained absentism for prolong 
period ,that remained unresponsive Jeading to formation of Departmental Enquiry to go to bottom of the fact by the 
Disciplinary Authority solely in the line of the principle of natural justice. As the workman appeared before the 
enquiry and submitted his reply to the said chargesheet .The issue, in quest, was referred the Domestic Enquiry to go 
to bottom of the facts and the workman was held guilty of the charges brought against him during the enquiry 
proceedings. It is an extreme example of gross negligence on the part of the workman who later on turned habitual 
absentee that got deep rooted leading to his dismissal from service. The alleged act of dismissal from service by the 
Disciplinary Authority has been based on not merely singling out to a specific incident but taking into account the 
whole aspect of past attendances during his service career and other relevant service matters ,too. 

Finally, the Disciplinary Authority came forward with handing out the dismissal letter dt.05.07.2001 only after 
going through his past history of cases on absentism inclusive this one. Since the workman concerned kept on 
indulging himself in absentism and turned it into habitual practice with no sign of abating in spite of full force with 
which the Management did its best not to let the efforts go in vain by slapping severe warning from time to time 
before resumption of duty . Thus, neither there was any short of violation of the principle of natural justice, nor did it 
get mired at any stage as alleged by the petitioner/Union rather the alleged action of dismissal against the workman 
stands as fair, legal and justified. 

4. So long as in relation to Group of the Collieries under the Management of M/s BCCL, a part of the Coal India 
Ltd., cases like this seldom get significant like one where numerous cases on same footing might have been pouring in 
slowly but steadily and the matter never gets more complicated when the labour forces are involved .Undeniably the 
workmen mostly belonging to illiteracy back ground are usually scared of stepping into the underground Mines due 
to safety hazards and unhealthy conditions, surrendering in and around the site despite best of safety 
mechanism/technique in place. However safety related issues have never carved out a permanent niche in the hearts of 
workers . The Management and its set ups associated in such matter presents an added dimensions and raises question 
on the efficacy of the present existing system and the practice to ignore the move of the such loopholes vulnerable on 
slightest safety omissions 

There is nothing adverse report against the workman barring this one. Though alleged absentism had cost him 
employment. The punishment of dismissal imposed to the misconduct against the workman shielding under the name 
of penalty on ground of absentism appears to be disproportionate and a little bit harsher to bear, and what needs above 
all, a fresh outlook in view of easing out of strain in Industrial relationship. 

5. The workman concerned who was stripped of his livelihood, needs a little with breather, be provided one more 
opportunity by offering him fresh appointment in the lowest Grade with two- year probation. Therefore it is ordered 
that the worker concerned be appointed as fresher in the lowest Cat-I with two-year period on probation with no back 
wages whatsoever. 

R. K. SARAN, Presiding Officer 

M f^ecfl, 4 2017 

T>T.3TT. 2769.-3MRI <b STfSfpRFT, 1947 (1947 47T 14) 4?) HTTT 17 4) 3FJWT if, TR47R 

fr.Tfr.Tfl.w. ^ wrdt $ wg PraWrrf sfk ^ b PiRte b 

4/^4 TR47R sMRlcb SlfSpFTTU/srR ^IRfTeRf P.-2, fcFTTTT 4i TW WIT: 84/2015) 47t 1144^10 t, 

TTt 'i-K0K 08.11.2017 457 OT<T JT3TT SIT I 

(TT. tjcl—20012/102/2015—3TTf. 3TR (T^R-I)] 
t/T. 47 Pf?, 3FJBFT srfSpbhft 


New Delhi, the 4th December, 2017 

S.O. 2769. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 84 of 2015) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 08.11.2017. 

[No. L-20012/102/2015-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 
Present : Shri R.K.Saran, Presiding Officer 


In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act.,1947. 


PARTIES 


APPEARANCES : 

On behalf of the workman/Union 
On behalf of the Management 
State :Jharkhand 


REFERENCE NO 84 OF 2015 

The Jt. General Secretary, 

Bahujan Mazdoor Union, 

Mines Rescue Station, Dhansar. 

Post: Dhansar, Dhanbad 
Vs 

The General Manager, 

Katras.Area of M/s. BCCL. 

PO: Katrasgarh, Dhanbad-828113 

Order No. L-20012/102/2015-IR (CM-I) dt.09.10.2015 

None 

Mr. D.K.Verma, Ld. Advocate 

Industry : Coal 

Dated, Dhanbad, the 11 th Sept., 2017 


AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under 
Sec.l0(l)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their Order 
No. L-20012/102/2015-IR (CM-I) dt.09.10.2015. 

SCHEDULE 

“Whether the action of the Management of Katras Area of BCCL in not regularizing Sri Vijay Kumar Rajak in 
the post of Asstt. Foreman (Mech.) is fair and justified? To what relief the concerned workman is entitled to?’ 

2. Neither the Workman concerned/petitioner nor Representative, if any from the Sponsoring Union is reported 
to be present on date nor did file the much awaited WS on their part hanging over since inception of the very case 
despite having been issued formal notice dt, 11.01.2016 at the addresses referred in the order of the Reference itself as 
the case dates back to the year 2015 . Since then the proceedings virtually came to a grinding halt for not filing of much 
awaited WS, the onus that rests with the Union. The case is all about non regularization of the workman to the post of 
Asstt. Foreman (Mech.) by the Management seeking relief there under .Contrary to it, Mr. D.K.Verma, Ld. Advocate 
from the Management side is reported to be present not for this time but all along since inception of the case. 

From perusal and emphatically scrutiny of the case record, it appears apparently clear the workman or his 
representative has all along remained absent since its inception and proved failure even in filing of WS despite 
providing ample opportunities and taking no less than ten adjournments as reflected through Order sheets of the 
record. It shows the conduct and manner .the workman walks, has lost interest at all to get the case to final 
adjudication, simultaneously the Tribunal do not find justification to adjourn the case suo motto for uncertainty, rather 
push for closure immediately owning to reluctance of the workman concerned as the workman has in no way ever 
showed seriousness for adjudication. Under such circumstances, the case is closed; and accordingly an Award of ‘No 
Dispute Award’ is passed. 

R. K. SARAN, Presiding Officer 

M f^cfr, 4 R'HN't, 2017 

45T.3TT. 2770.—sffefrPTth ft4T4 STfSlpEFT, 1947 (1947 44 14) c|?t £fTRT 17 4> 3, 47^)4 

EHuf fr.Tfr.Tfl.w. 4> wtcrt 4T wg sfk wf> <b*)<hK) fm, sppffeT e PiRte 3fi^P<h ft4T4 e 

4/^4 WR aMRlcb 31^4544/44 4.-2, 444T4 4l 4414 (wf WIT: 35/2001) 45T TUUTf^TcT 45RcfT t, 

Till RTR45R 45) 08.11.2017 45) 444 T|3TT SIT I 

[RT. W—20012/365/1999—3TT^. 3TTR, (Rft -I)] 
WT. 4) Pf?, 3EJ4T4 3TfS[45Rft 


New Delhi, the 4th December, 2017 


S.O. 2770. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 2, 
Dhanbad (Ref. No. 35 of 2001) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 08.11.2017. 

[No. L-20012/365/1999-IR(C-I)] 
M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 


Present : Shri R. K.Saran, Presiding Officer 


In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D. Act.,1947 

REFERENCE NO 35 OF 2001 

PARTIES : Sri A. Khan, 

Area President, 

BPCMC, E.J.Area, Bhowra, Dhanbad 
Vs. 

The Project Officer, 

Bhowra OCP of M/s. BCCL, PO: Bhowra, 

Distt: Dhanbad. 

Order No. L-20012/365/99 (C-I) dt.02.02.2000 


APPEARANCES: 

On behalf of the workman/Union : None 

On behalf of the Management : None 


State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 11 Sept., 2017 

AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec. 10(1 )(d) 
of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order 
No. L-20012/365/99 (C-I) dt.02.02.2000. 

SCHEDULE 

“Whether the action of the Bhowra O.C.P. of M/s BCCL in dismissing Shri Lakhan Bhuia from the services 
of the Company w.e.f 26.06.97 is justified ? If not, to what relief the workman is entitled?’’ 

2. None appeared on either side on date despite issuance of Regd. Notices dtt. 12.03.2002 and 06.07.2017 
besides one Show Cause Notice at the addresses both the parties under the case referred in the Order of the Reference 
itself even after availing of adjournments not less than five times .Onus of filing of the WS rests with the 
Union/workman concerned who did not make appearance during the time nor did bother to file W.S. after rolling out 
as above Reference .So did the Management side too. Due to non appearance either sides no further headway in the 
case as the Sponsoring Union allegedly failed to move the case paving the way to let proceedings of the Court come to 
grinding halt since long .The case relates to dismissal of the Workman seeking relief from the Management challenging 
the alleged act of dismissal. 


By going through the file & materials available on the case records, it transpires to dispel the doubts that the 
Sponsoring Union/workman seems to be in no hurry to file the WS. pending on their part since long as fact reflected in 
the order- sheet neither the Sponsored Union nor the workman appeared to be interested any more to get the case to 
finality through adjudication as no further step reported advanced despite more than five adjournments .It reflects the 
fact the real issue indeed ceases to exist in fact owing to utter reluctance on the part of the workman /union. It is of no 
use setting the case to be rolling further dates rather wraps it up for final closure presuming no more industrial dispute 
between the parties, as of now. Moreover this definitely points out to utter reluctance and unwillingness especially on 
the part of the workman/union to put the case for final adjudication but help add up piling pendency of cases. Under the 
circumstances, it would not be proper to keep the case alive further in the interest of natural justice .So the case is 
closed as “No Industrial Dispute”. Accordingly an order of ‘No Dispute Award’ is passed. 


R. K. SARAN, Presiding Officer 
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M fee-eft, 4 2017 

^T.3IT. 2771.—sffeTtRich 3rfSff^FT, 1947 (1947 4? 14) S4TTT 17 $ 3ij,4K u l 3, TR47R 

^TPff i .^ft.VcT ^ MEfcDf ^ f^raWcpf 3fk sETT) <T*)cbK)' ^ #Ef, 3E1/H E PlRtri sff^Rich E 
TR47R 3Tto77UT-^-NTT ^IPITEEI 3IHR#eI $ TWITS' (^TTp WIT: 17/2004) 47l WTfllcT Wff t, EfT 

TR47R 47l 17.11.2017 471 4RI fSTT &TT | 

[TT. W-22012/68/2003-3TTf. 3TR. (tf^-II)] 
tteE? Pi?, srgTfpr 3fp?7fp 


New Delhi, the 4th December, 2017 

S.O. 2771. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. E.C.L 
and their workmen, which was received by the Central Government on 17.11.2017. 

[No. L-22012/68/2003-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
Present : Shri Pramod Kumar Mishra, Presiding Officer 

REFERENCE NO. 17 OF 2004 


PARTIES : The management of Girmint Colliery of M/s. ECL 

V/s 


Shri Babulal Hembram 

REPRESENTATIVES: 

For the management : Shri P. K. Das, Learned Advocate 

For the union (Workman) : Shri Rakesh Kumar, Union Representative 


INDUSTRY: COAL STATE : WEST BENGAL 

Dated: 23.10.2017 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/68/2003-IR(CM-II)dated 09.02.2004 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“Whether the action of the management of Girimint Colliery of M/s. ECL in dismissing Sh. Babulal 
Hembram U.G. Loader w.e.f. 28.07.1997 is justified? If not, to what relief the workman concerned is entitled 
to and from which date? ” 

1. Having received the Order No. L-22012/68/2003-IR(CM-II) dated 09.02.2004 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference Case No. 17 of 
2004 was registered on 16.02.2004. Accordingly an order to that effect was passed to issue notices through the 
registered post to the parties concerned, directing them to appear in the court, on the date fixed and to file their written 
statements along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said 
order notices by the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, 
through their representative. 
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2. The workman Shri Babulal Hembram has filed written statement through his union representative. He has 
alleged in his written statement that he was a permanent employee of Girimint Colliery under Sripur Area of M/s. 
Eastern Coalfields Limited as Underground Loader, U.M. No. 28985. He was charge sheeted on 27.12.1996 for his 
absence from 10.05.1996. He replied to the charge sheet and requested to the management for allowing him to join his 
duty but he was not allowed. The management appointed Enquiry Officer and enquiry was conducted. The workman 
participated in the Enquiry Proceeding and stated during Enquiry Proceeding that his wife was died so he was mentally 
disturbed and could not perform his duty. He requested to the management to allow him to join the duty. Management 
did not consider his request and decided to dismiss him from the service of the company w.e.f. 28.07.1997. The 
workman was absent merely for near about 7 (Seven) months. The punishment of dismissal of management of Girimint 
Colliery under Sripur Area of M/s. Eastern Coalfields Limited is harsh. The management did not serve 2 nd Show Cause 
Notice and violated the guidelines of Coal India Limited. The punishment is disproportionate. He belongs to Scheduled 
Cast community, which is a weaker section of society. He does not have any source of income. He is at the stage of 
starvation. The workman has prayed that management of Girimint Colliery under Sripur Area of M/s. Eastern 
Coalfields Limited be directed to re-instate workman with full back wages and with all consequential benefits. 

3. The reference belongs to the year 2004. But even after lapse of near about 12 (Twelve) years management of 
Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited did not care to file written statement though 
tribunal has provided ample opportunity to file written statement to the management of Girimint Colliery under Sripur 
Area of M/s. Eastern Coalfields Limited. 

4. The workman has filed the following documents 

(i) Photocopy of the Identity Card of Shri Babulal Hembram, (ii) Photocopy of the Charge Sheet issued to the 
workman, (iii) Photocopy of the Order of Dismissal dated 28.07.1997, (iv) Photocopy of the Mercy Petition dated 
04.11.2010, (v) Photocopy of the Mercy Petition dated 18.11.2010. 

The workman Shri Babulal Hembram has filed affidavit in his oral evidence. He has been cross-examined by the 
learned advocate of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited. 

The management of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited has not filed any 
documentary or oral evidence. 

5. I have heard the arguments of Shri Rakesh Kumar, learned union representative for the workman and Shri P. 
K. Das, learned advocate for the management of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields 
Limited 

6. Shri Rakesh Kumar, learned union representative of the workman, Shri Babulal Hembram has argued that 
wife of the workman was ill, ultimately she expired. Due to illness of his wife he was absent from his duty. 
Management did not allow him to resume duty. The punishment of dismissal is harsh and disproportionate for mere 
absence of 7 (Seven) months. On the other hand Shri P. K. Das, learned advocate of Girimint Colliery under Sripur 
Area of M/s. Eastern Coalfields Limited has argued that workman has participated in the Enquiry Proceeding. But he 
did not file any documentary evidence regarding illness of his wife. Punishment of dismissal is justified. 

7. Though, Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited has not filed written 
statement but still it is undisputed fact that Shri Babulal Hembram had been permanent employee of Girimint Colliery 
under Sripur Area of M/s. Eastern Coalfields Limited. He has filed copy of Identity Card issued by Girimint Colliery 
under Sripur Area of M/s. Eastern Coalfields Limited. He was Underground Loader and his C.M.P.F. account number 
is BKR-3/907. Neither party to the reference filed copy of Enquiry Proceeding, Enquiry Report, etc. The workman has 
filed only copy of Charge Sheet and Dismissal Order. The delinquent workman has admitted in Para - 5 of his written 
statement that he has participated in the Enquiry Proceeding. The workman has not challenged the bona fide and 
validity of departmental enquiry conducted against him by the management of Girimint Colliery under Sripur Area of 
M/s. Eastern Coalfields Limited. He has only alleged in Para - 8 of his written statement that 2 nd Show Cause Notice 
was not served on him before passing the Order of Dismissal. Since, the workman has not challenged the validity of 
enquiry. Therefore, it will be presumed that he has admitted the departmental enquiry to be valid, un-biased, legal and 
has been conducted in compliance of natural justice. If enquiry is bona fide and genuine then merely non-issuance of 
2 nd Show Cause Notice before passing Order of Dismissal will not adversely affect the departmental enquiry. 

8. The delinquent workman in his cross-examination has stated “Due to my illness I could not attend my duty. I 
cannot file any medical proof in support of my illness. ’’The workman has tendered evidence in contradiction to his 
allegation contained in his written statement. In his written statement he has alleged that due to sickness of his wife he 
was absent from his duty, but in his cross-examination he stated that due to his sickness he was unable to attend his 
duty. Even in his written statement he has not mentioned any kind of disease, treatment history, medicine, etc. further 

he has stated in his oral evidence “ I cannot say the exact name of my disease . I sent intimation to the management 

about my illness but I have no proof at present. ’’There is no allegation in his written statement that he sent intimation 
the management regarding himself or his wife. His evidence does not inspire confidence. From perusal of documentary 
as well as oral evidence it is manifest that the absence of workman, Shri Babulal Hembram was deliberate. Therefore 
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absence from duty for 7 (Seven) months without any justified cause and without intimation to the management is 
punishable under Certified Standing Order of M/s. Eastern Coalfields Limited. 

9. In view of the discussion above the action of management of Girimint Colliery under Sripur Area of M/s. 

Eastern Coalfields Limited in dismissing Shri Babulal Hembram, Underground Loader w.e.f. 28.07.1997 is justified. 
The workman is not entitled to any relief. 

ORDER 

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

M fec-cft, 4 R'HH'i, 2017 

^ET.3TT. 2772.-3)1 stilRich Rfarc 3TfS[RpET, 1947 (1947 4E 14) eft feTRT 17 7f> 3E]/RR E, 7R4TR 

ERRf T^T.Tfr.TJeT. $ JRMcRf TEEg P|A|lwi<El' 3?R Wf) 4 eReRT 3EpRT ^ PlRtd 3MREE felTT E 4^4 

7R4TR 3lMRhE StReETR-TT^-SR WTleRT, 4) TW (7144 WIT 84/2008) 47l WTftTcT 4Rcfl t, Eft 

4/^Pl 7R47R 47T 16.11.2017 TEl 4TRT f3TT &TT | 

[71. W-22012/37/2008-3TTf. 3TR. (7fttRT-II] 
7RP4 ftl?, 3T2W srfSfcp/fj 


New Delhi, the 4th December, 2017 

S.O. 2772. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 84/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. M.C.L and their workmen, which was received by the Central Government on 16.11.2017. 

[No. L-22012/37/2008-IR(CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR 

Present: Shri B.C. Rath, Presiding Officer, 

C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 


INDUSTRIAL DISPUTE CASE NO. 84/2008 
L-22012/37/2008 -IR(CM-II), dated 11.12.2008 
Date of Passing Award - 13 th October, 2017 

Between : 

The General Manager, 

Lakhanpur Area, Mahanadi Coalfields Ltd., 

At./Po. Bandhbahal, Jharsuguda. ...I s1 Party-Management 


(And) 

The General Secretary, 

Brajrajnagar Coal Mines Workers Union, 

At./Po. Orient Colliery, Po. Brajrajnagar, 

Jharsuguda. .. .2 nd Party-Union. 


Appearances: 

M/s. Rakhi Sikdar, Advocate. ... For the 1 st Party - Management 

M/s. P.K. Mallick Advocate ... For the 2 nd Party- Union 
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AWARD 

This award is directed against the reference with the schedule “whether the action of the management of M/s. 
MCL in not correcting the date of birth of Shri Ram Chandra Behera as 19.01.1952 instead of 24.4.1949 is legal and 
justified? To what relief is the workman concerned entitled?” made by the Government of India, Ministry of Labour in 
exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 ( in short referred to as “the Act”) in the event of an dispute arising between the Management of 
Mahanadi Cola Fields Limited and their workman. 

2. Factual scenario giving rise to the reference may be stated follows:- 

The disputant workman namely Shri Rama Chandra Behera was appointed as E.P.G.H under the General 
Manager, Western Coal Fields Limited pursuant to the appointment letter dated 22.3.1984 issued by the said 
organization vide Office Order No. WCL/GM/PER-134/55360. As per the said order the disputant workman was 
directed to produce the original documents of S.L.C., caste certificate, professional and technical qualification 
certificate, character certificate and five number of photographs within fifteen days of his joining failing which his 
appointment would stand withdrawn. 

3. It is the claim of the workman that at the time of joining he furnished all the required documents. As per his 
school leaving certificate his date of birth was 19.01.1952. Prior to his joining in the Western Coal Fields Limited he 
was working as a Peon under Executive Engineer, Upper Kolab Irrigation Division being appointed as such in the year 
1976. His service book was opened in the said office showing his date of birth 19.01.1952. But the Western Coal 
Fields Limited entered his date of birth as on 24.04.1949 in his service register. When it came to his notice he made a 
representation on 03.10.2000 to the present Management for correction of his date of birth in the service register by 
producing the copies of S.L.C. and service book of his erstwhile employer. But, the Management turned down his 
prayer on 27.11.2000 on the ground of the representation being moved in belated stage of his service carrear. He raised 
a dispute before R.L.C.(C) Rourkela on 18.8.2006 through the 2 nd Party-Union resulting in the reference as stated in 
supra. 

4. The Management has resisted the statement of claim of the 2 nd party-Union taking a stand that the disputant 
workman did not furnish any certificate towards proof of his age and qualification at the time of his joining on 
22.03.1984 as a result of which he was subject to medical examination by Colliery Medical Officer keeping in view the 
provisions enumerated in the Certified Standing Order of the Management. His age was determined 35 years as per the 
report of the Medical Officer and accordingly the date of birth of the disputant workman was entered as on 24.04.1949 
in the service sheet of Form-B register and the disputant workman acknowledged the said entry by lending his L.T.I. as 
well as signature on the said service sheet of the register without raising any objection to such entry at that time. Hence, 
the disputant workman was found to have accepted his date of birth 35 years old on 21.04.1984 by putting his signature 
in Form-B register. According to the Management family welfare survey card was also issued in favour of the 
workman wherein his date of birth was entered as on 24.04.1949. Though, there is a provision to raise a dispute for 
correction of date of birth in the Certified Standing Order, the disputant did not raise any objection as per the procedure 
laid down in the Standing Order till he made a request to the Management for correction of his date of birth in the 
service record on 06.10.2000. Since the representation was made in a belated stage after sixteen years of service and it 
was not in accordance to the procedure laid down in the Certified Standing Order, the representation was turned down 
and the disputant workman is not entitled to any relief as claimed by him. 

5. On the aforesaid pleadings of the parties following issues have been settled for just and proper adjudication of 
the dispute. 

ISSUES 

1. Whether the action of the Management of M/s. MCL in not correcting the date of birth of Shri Ram Chandra 
Behera as 19.01.1952 instead of 24.04.1949 is legal and justified? 

2. To what relief is the workman concerned entitled to? 

6. In order to substantiate its case the 2 nd party has examined two witnesses including the disputant workman as 
W.W.-2 and filed copies of documents like xerox copies of his service book of his previous employer, letter No. 
WCL:GM:IBU;PER;13A:55360, dated 22.5.1984 issued by the Personnel Manager lb Valey Area, Brajarajnagar, 
representation dated 3.10.2000 addressed to Senior Personnel Manager, Lakhanpur OCP, MCL, letter dated 27.11.2000 
addressed to him, letter dated 18.8.2006 of General Secretary, BCWMU addressed to R.L.C.(C), Rourkela, letter dated 
15.12.2006 of Head Master, M.R. Boys High school, Paralakhemundi, Gajapati addressed to Dy. Personnel Manager, 
Lakhanpur Area; letter dated 5.1.2007 of Executive Engineer U.K. Head works Division, letter dated 21.8.2007 of De. 
Secretary (Cert.), Board of Secondary Education, Orissa, Cuttack, letter dated 25.1.2008 of R.L.C.(C), Rourkela 
addressed to the Govt, of India, Ministry of Labour, copy of the order of the Hon’ble High Court in W.P.(C) No. 
14854/2008 and procedure for determination/verification of age of the employees dated 5.2.1981 marked as Ext.-l to 
11. On the other hand the Management has examined its Senior Manager (Personnel), Lakhanpur area and relied on the 
documents like copies of the medical report dated 21.4.1984, signature of the Medical Superintendent who has signed 
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on the medical report dated 21.4.1984, service register reflecting the age of the workman, register reflecting date of 
birth of the workman at SI. No. 213 and family welfare survey card marked as Ext.- A to D to refute the claim of the 
disputant workman. 

FINDINGS 


ISSUE NO. 1 

7. Coming to the first issue and rival contentions taken by the parties it is in the pleadings and evidence of the 
disputant workman that prior to his appointment as E.P.G.H in the Western Coal Fields Limited he was working under 
the Engineer, Upper Kolab Irrigation Division being appointed as a Peon in the year 1976 and in the service book 
opened by his erstwhile employer his date of birth is shown as on 19.01.1952. According to him as per his S.L.C. 
issued in the year 1979 his date of birth is 19.01.1952. Both the documents have not been seriously challenged by the 
Management and there is nothing either in the pleadings or in the evidence of the Management to doubt the 
genuineness of both the documents as well as entries made therein. No attempt is seem to have been made by the 
Management while cross examining the disputant workman to establish that the entries as to the date of his birth made 
in those documents are not correct. On the other hand it is emerging from Ext.- 6, 7 and 8 that Deputy Personnel 
Manager Lakhanpur Open Cast Project Belpahar, Jharsuguda was given replies by the Headmaster M.R. Boys High 
School, Parlakhemundi, Gajapati, Executive Engineer, Upper Kolab Division and the Deputy Secretary, Board of 
Secondary Education, Odisha, Cuttack respectively to their quarries as to the correctness of date of birth of the 
disputant workman entered in his S.L.C. and service book opened by the Executive Engineer Upper Kolab Division. In 
their replies all the concerned authorities have confirmed the date of birth of the disputant workman as on 19.01.1952 
as well as the genuineness of the documents produced by the workman before the Management. Be that as it may, there 
is no reason to disbelieve the claim of the 2 nd party that the actual date of birth of the disputant workman is 19.01.1952. 

8. There is no serious dispute to the fact that the date of birth of the disputant workman is entered as on 
24.04.1949 in the B-Form register of the Management so also other connecting records of the Management. It is not 
also disputed that such entry was made on the basis of medical report under Ext.-A. It is the pleading and evidence of 
the Management that medical report was taken as a basis for entering the date of birth of the disputant workman as he 
could not furnish any document towards proof of his date of birth at the time of his joining in the Management. On a 
close reading of Ext.-A it is seen that there is nothing in the said report to suggest that the report was called for and the 
disputant workman was subjected to medical examination on account of his failure to furnish any document towards 
proof of his age. Further-more, the report is silent as to the method and mode of test on which the Medical Officer 
came to his opinion on the age of the disputant workman. Law is also well settled in respect to medical jurisprudence 
that accuracy of determination of age depends upon the various tests and there would be an error of two to three years 
by either side in Ossification Test conducted for the purpose of determination of age. In the above back-drops the date 
of birth as entered in the B-Form register cannot be accepted accurate or genuine merely in the event of the disputant 
workman lending his signature and thumb impression on those papers. Furthermore, it is emerging from the cross 
examination of M.W.-l that the disputant workman is a literate person and as per the procedure for 
determination/verification of age of the employees as contemplated under the Certified Standing Order determination 
of the age of a non-matriculate but an educated employee is to be made on the basis of date of birth recorded in the 
S.L.C. and the same shall not be altered under any circumstances. In that view of the matter when the disputant 
workman is found to be literate and signed the B-Form a duty was cast upon the Management to insist the production 
of S.L.C. even the said workman could not furnish any certificate towards proof of his age at the time of his joining and 
not reflected the same while sending him for medical examination for determination of his age. In absence of any entry 
in the official records as to the reason for sending the disputant workman for medical examination the pleadings of the 
Management as well as the entry with regard to date of birth in B-Form register should not be accepted. 

9. The Management seems to have turned down the representation of the disputant workman solely on account of 
the dispute having been raised sixteen years after joining of the disputant workman. Nothing has been produced or 
adduced before the Tribunal on behalf of the Management to substantiate that an employee/workman is required to 
raise a dispute with regard to his date of birth within a stipulated period. Moreover, the Certified Standing Order has a 
proviso to review/determination of date of birth in respect of existing employees. As per the said provisions of the 
Certified Standing Order when there is a very glaring and apparent wrong entry brought to the notice of the 
Management, the Management after being satisfied on the merit of the case will take appropriate action for correction 
through age determination committee/medical board. It also provides that wherever there are variations, a suitable 
provision for age determination committee or medical board should be made and the said committee/Board will be 
constituted by the Management. The committee may consider the evidence available with the Management or adduced 
before it by the employee and to determine the age. There is nothing either in the pleading or evidence of the 
Management to suggest that any committee or Board was constituted for determination of the date of birth of the 
disputant workman before his request was turned down. 

10. Admittedly, the disputant workman had raised the dispute after sixteen years of his joining. But, the said 
dispute cannot be stated to have been raised at the verge of his superannuation since as per the said entry the year of his 
superannuation was 2009. In this regard law is well settled that at the fag eng of career a party cannot be allowed to 
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raise a dispute regarding his date of birth. In the case at hand the disputant workman raised the dispute much before of 
his superannuation. That apart it is also well settled that a Government servant who has declared his age at the initial 
stage of the employment, of course, not precluded from making a request later on for correcting his age. It is open to a 
civil servant to claim correction of his date of birth, if he is in possession of irrefutable proof relating to his date of birth 
as different from the one earlier recorded and even if there is no period of limitation prescribed for seeking correction 
of date of birth, the Government servant must do so without any unreasonable delay. It is also propounded by the 
Hon’ble Apex Court in a catena of decisions including the case between Secretary & Commissioner, Home Department 
and others-versus- R. Kirubakaran passed in Civil Appeal No. 5076/1993 and in the case State of U.P. and Ors. - 
versus- Smt. Gulaichi passed in Civil Appeal No. 5207/2003 that an application for correction of date of birth should 
not be dealt with by the Courts, Tribunals or by the High Court keeping in view only the public servant concerned, 
unless a clear case on the basis of materials which can be held to be conclusive in nature, is made out by the employee, 
the Court or the Tribunal should not issue a direction, on the basis of materials which make such claim only plausible. 
The employee has to produce the evidence in support of such claim, which may amount to irrefutable proof relating to 
his date of birth. Whenever, any such question arises, the onus is on the applicant to prove about the wrong recording 
of his date of birth in his service book. In many cases it is a part of strategy on the part of public servants to approach 
the court or the Tribunal on the eve of their retirement questioning the correctness of the entries in respect of their date 
of birth in the service books the Court or the Tribunal must, therefore, be slow in granting any relief unless evidence of 
unimpeachable character is produced. Keeping in view the analysis made in supras and the principle set out by the 
Hon’ble Apex Court it cannot be stated or held that the disputant workman was late in raising the dispute or he has no 
genuine claim to raise such a dispute in the belated stage. On the other hand there is no specific period of stipulation in 
the Standing Order of the Management within which the disputant workman was to raise the dispute. Moreover, he had 
raised the dispute as much as in the year 2000 and the dispute was raised on the basis of concrete and credible 
documents such as S.L.C. issued in the year 1979 and service book opened in the year 1976 by his erstwhile employer. 
The entries in those documents cannot be over-looked and thrown out when their correctness and genuineness are never 
questioned by the Management. Thus, the date of birth of the disputant workman is 19.01.1952 which is conclusive and 
irrefutable in nature. In the above circumstances the action of the Management of MCL in not correcting the date of 
birth of the disputant workman as 19.01.1952 in his B-Form register/service book is illegal and unjustified. The 
decisions relied upon by the Management are not applicable in the instant case as the facts and circumstances of those 
cases are clearly distinguishable to the present one and in those cases the employee put-forth his grievances at the fag 
end of his service. 

ISSUE NO. 2 

11. Coming to the issue of relief to which the disputant workman is entitled to it is apparent on the face of the 
record that he has already been superannuated in the year 2009 on the basis of wrong entry of his date of birth as on 
24.04.1949 and he has also completed the age of superannuation if the date of his birth is corrected as on 19.01.1952. 
Hence, no relief of reinstatement can be granted to the disputant workman. However, had his representation for 
correction of his date of birth is accepted by the Management he could have continued in service till 31.01.2012 and 
could have availed all financial benefits in his pay scale being treated in service. At the same time it cannot be over¬ 
looked that he did not render any service in between 01.05.2009 to 31.01.2012 and he approached the labour machinery 
for such correction of his date of birth in the year 2006, though there is no period of limitation to raise such dispute 
under the Industrial Disputes Act. Had he raised the dispute earlier soon after his representation was turned down the 
Management could avail his service in between the year 2009 to 2012 after award of this Tribunal. 

12. Having regard to the above facts and circumstances I feel it just and appropriate to direct the Management to 
extend 65% of the financial benefits to which the disputant workman would have availed in the event of his 
continuance in service till 31.01.2012. The above benefits should be paid to the disputant workman within two months 
of the notification of the award in the official gazette failing which the workman is entitled to interest at the rate 7% on 
the benefit amount from the date of this award. 

13. Reference is answered accordingly. 

Dictated and Corrected by me. 

B. C. RATH, Presiding Officer 

M f^cfr, 4 R'HH'i, 2017 
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New Delhi, the 4th December, 2017 

S.O. 2773. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 62/1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the Industrial Dispute between the employers in relation to the 
management of M/s. E.C.L. and their workmen, which was received by the Central Government on 16.11.2017. 

[No. L-22012/100/1996-IR(C-II)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
Present : Shri Pramod Kumar Mishra, Presiding Officer 

REFERENCE NO. 62 OF 1997 


PARTIES : The management of Jambad Colliery of M/s. ECL 

v/s 

Sri Anandi Das 


REPRESENTATIVES: 

For the management : Shri P. K. Das, Learned Advocate 

For the union (Workman) : Shri Rakesh Kumar, Union Representative 

INDUSTRY: COAL STATE : WEST BENGAL 

Dated: 17.10.2017 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
NO. L-22012/100/96-IR(C-II), dated 12.09.1997 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of Kajora Area of M/s. ECL in denying dependent employment to 
Sh. Anadi Das, son of Sh. Sahdeb Das is legal and justified? If not, to what relief Sh. Anadi Das is entitled? ” 

1. Having received the Order NO. L-22012/100/96-IR(C-II) dated 12.09.1997 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference Case No. 62 of 1997 was 
registered on 16.10.1997. Accordingly an order to that effect was passed to issue notices through the registered post to 
the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along 
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their 
representative, 

2. Shri Anandi Das has alleged in his written statement that his father Shri Sahadeb Das had been working as 
Tyndal at Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited. He was declared medically unfit in 
the year 1983 while in service of the company and accordingly his name was removed from the role of the company. 
Shri Sahadeb Das nominated his son-in-law for providing employment in his place because his son namely Shri Anandi 
Das was minor at that time and was not eligible for appointment in the company as per existing rules. Subsequently 
Shri Sahadeb Das realized that his son-in-law shall not maintain him and his family even if he was offered 
employment. Therefore Shri Sahadeb Das was compelled to change the nominee in favour of his son. His son, Shri 
Anandi Das fortunately attained majority at that time and was eligible for employment. Shri Anandi Das submitted 
paper for employment. The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited 
somehow manage to delay the matter and offer of employment could not be issued. Therefore union has raised the 
industiral dispute. 
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3. The Agent of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited filed written statement. 
He has alleged that Shri Sahadeb Das, Ex-Tyndal of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields 
Limited applied for voluntary retirement from his service on medical ground and he was declared medically unfit. 
Accordingly his service was terminated. The ex-employee submitted his application, nominating one Shri Bhagwan 
Das alleging him to be his son-in-law. After termination of service, the ex-employee did not fulfil the other requirement 
for processing employment in favour of the said nominee. In view of the above position there was no scope for 
management to materialize the claim for employment. After theelapse of 11 years, one Shri Anandi Das submitted an 
application before the Agent of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited on 07.02.1994 
stating that the alleged nominee of Shri Sahadeb Das has severed all connection with them as such the claim for the 
employment was abandoned. The claim of union for employment is vague, indefinite and frivolous. The applicant is 
not entitled to any relief. 

4. The applicant has filed the following documents :- 

(i) Photocopy of the Letter No. 967, dated 04.10.1994, raising dispute by the union before ALC(C), Raniganj, 

(ii) Photocopy of the Written Statement submitted by the management dated 27.12.1994, (iii) Photocopy of the 
Rejoinder submitted by the union, (iv) Photocopy of the Application of Shri Anandi Das claiming employment, 
(v) Photocopy of the Relationship Certificate in respect of Shri Anandi Das, (vi) Photocopy of the Attestation Form 
signed by B.D.O., (vii) Photocopy of the List of Family of Late Sahdeo Das signed by the B.D.O., (viii) Photocopy of 
the Cast Certificate, (ix) Photocopy of the Affidavit of Shri Anandi Das, S/o Late Sahdeo Das, (x) Photocopy of the 
Letter of Dy. C.P.M. of Kajora Area addressed to the Agent of Jambad Colliery, (xi) Photocopy of the Minutes of the 
meeting held with G.M. (P&IR), ECL, (xii) Photocopy of the Provisions of Wage Agreement / NCWA regarding 
employment to the dependent, (xiii) Photocopy of the Letter of Director (P&IR) addressing to the Director, ECL, (xiv) 
Photocopy of the Minutes of the meeting held with GM (Pers. ) on 29.11.1996. 

The applicant Shri Anandi Das has filed affidavit in his oral evidence. He has been cross-examined by the learned 
advocate of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited 

The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited has filed the following 
documents :- 

(i) Photocopy of the Application for voluntary retirement submitted by Shri Sahdeo Das, ex-Tyndal, (ii) Photocopy of 
the Application submitted by Shri Anandi Das dated 06.02.1994. 

The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited has not filed affidavit. 

5. I have heard the arguments of Shri Rakesh Kumar, learned union representative on behalf of the applicant and 
Shri P. K. Das, learned advocate for the management. 

6. Shri Rakesh Kumar, learned union representative on behalf of the applicant, Shri Anandi Das has argued that 
as per bipartite agreement the dependent son who is unemployed is entitled for employment. The management cannot 
refuse for providing employment to Shri Anandi Das as per provisions of National Coal Wage Agreement. On the other 
hand Shri P. K. Das, learned advocate of the management has argued that the deceased employee Shri Sahdeo Das 
proposed employment for his son-in-law. If son is alive then the son-in-law is not entitled for employment. But, 
afterward the deceased employee substituted the name of nominee in place of son-in-law. The purpose of employment 
as per National Coal Wage Agreement is to provide financial support. The provision of National Coal Wage Agreement 
does not guarantee employment. In reply, Shri Rakesh Kumar, learned union representative of the workman argued that 
since Shri Anandi Das the deponent son of Shri Sahdeo Das was minor therefore Shri Sahdeo Das propose the name of 
his son-in-law but when he realised that his son-in-law will not maintain the family of Shri Sahdeo Das the ex¬ 
workman Shri Sahdeo Das change his mind. 

7. “9.4.3 Employment to one dependant of a worker who is permanently disabled in his place 

(i) The disablement of the worker concerned should arise from injury or disease, be of a permanent nature 
resulting into loss of employmen t and it should be so certified by the Coal Company concerned. 

(ii) In case of disablement arising out of general physical debility so certified by Coal Company concerned, no 
arising out of injury or disease as in Para (i) above, the concerned employee will be eligible for the benefit 
under this Clause if the employee is up to the age of 58 years. 

(iii) The dependant for this purpose means the wife / husband as the case may be, unmarried daughter, son and 
legally adopted son. If no such direct dependant is available for employment, younger brother, widowed 
daughter / widowed daughter-in-law or son-in-law residing with the employee and almost wholly dependent 
on the earnings of the employees may be considered.” 
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8. From perusal of above bipartite agreement it is apparent that, if disability is due to general physical disability, 
it must be certified by the concerned coal company. Neither there is medical report nor any certificate from doctor 
regarding physical disability of the ex-workman Shri Sahdeo Das. If applicant is claiming on the basis of National Coal 
Wage Agreement then he ought to have fulfilled the conditions mentioned in the National Coal Wage Agreement. The 
applicant has not mentioned the name of brother-in-law who was nominated for employment by his father Shri Sahdeo 
Das. As per Clause 9.4.3 (iii) for the eligibility of the son-in-law for employment that son-in-law not only will be 
dependent on father-in-law who is in employment of the company but also he must resides with his father-in-law. The 
applicant has not mentioned this fact in his written statement that his brother-in-law residing with his father and was 
depended on him. The applicant Shri Anandi Das has stated in his evidence that “I do not know the name of my 
brother-in-law. I was aged about 12-13 years. ’’Even if a boy at the age of 12-13 years very well can remember the 
name his brother-in-law. Therefore the evidence of the applicant do not conspire confidence. Further he was stated “I 
do not remember as to whether I have any paper to show that my father nominated me. ” If the brother-in-law of the 
applicant, Shri Anandi Das had been residing with his father-in-law and dependent on him the applicant Shri Anandi 
Das must be aware of this fact. Even Shri Anandi Das, the applicant neither mentioned his age when he became major 
and when he applied for job. The purpose of National Coal Wage Agreement is to provide financial support by offering 
employment in M/s. Eastern Coalfields Limited, but it does not and cannot permit entry form backdoor. 

9. In view of discussion above the action of management of Jambad Colliery under Kajora Area of M/s. Eastern 
Coalfields Limited in denying employment to Shri Anandi Das son of Shri Sahdeo Das ex-Tyndel is legal and justified. 
The applicant Shri Anandi Das is not entitled to any relief. 

ORDER 

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M fce-efl, 4 R'HH't, 2017 
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New Delhi, the 4th December, 2017 

S.O. 2774. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. E.C.L and their workmen, which was received by the Central Government on 16.11.2017. 

[No. L-22012/244/1998-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

IN THE COURT OF CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

Ref. : Ministry’s Order No. L-22012/244/98-IR (CM-II), dated 04.05.1999 This office Reference No. 60 of 1999, 
dated 07.06.1999 

Management of Parascole Colliery under Sripur Area of M/s. ECL 

V/S 

Late Shri Artha Torai 
SETTLEMENT IN LOK ADALAT 

Held on 2nd November, 2017 at C.G.I.T.-cum-L.C., Asansol 

AWARD 

On amicable settlement by both parties the dispute is resolved in the Lok Adalat. The Form ‘H’ containing the terms of 
agreement of this settlement to be executed by both the parties in due course. Award is passed and signed accordingly. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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M f^ft, 5 R'HN'l, 2017 

d>T.31T. 2775.-311 til Rich ftqTR rRiRiHH, 1947 (1947 7R 14) Tfft ETRT 17 cj> 3TH/RR WR 

TRref fr.Tfi.Tfl.w. «f> weicRf $ teri PiiTivdcbi sfk 13^ hi fm, srgTRr ^ RiRte aMRpr f^iK h 

TfR^Rl TR7RT 3l1 til Rich rRerr/HH wj|i|Mi| R.-l, £H7fK cj> W (RRjf WIT: 02/2017) ^ ycb|R|d Wff t, 
35Tl cj^Al WfTR 7f/ 29.11.2017 TfR OTR §31T STT I 

RFT. W-20012/3l/2016-3TTf. 3TR. (tfltJH-I)] 
tJH. cfr. f%, 3EJHTR STREET^ 

New Delhi, the 5th December, 2017 

S.O. 2775. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. II, 
Dhanbad 

(Ref. No. 02 of 2017) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/31/2016-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10(1) (d) (2A) of I.D.Act. 1947 

Reference No. 02 of 2017 

Employer in relation to the management of E.J. Area of M/s. BCCL. 

AND 

Their workman 


Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri D.K.Verma, Advocate. 

For the Workman : Shri Sadhan Banerjee, Rep 

State: Jharkhand. Industry : Coal 

Dated : 06.11.2017 

AWARD 

By order No.-L-20012/31/2016 IR-(CM-I), dated. 06.02.2017 the Central Govt, in the Ministry of Labour has, 
in exercise of powers conferred by clause (d) of Sub-Section (1) and Sub-Section (2A) of Section 10 of the Industrial 
Disputes Act. 194, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of BCCL in terminating the service of Shri Bijay Manjhi pers. 
No. 03003043, Miner Loader without conducting enquiry in fair and legal manner is legal and justified? 
If not, to what relief the workman is entitled to and from which date?” 

2. The case is received from the Ministry of Labour on 24.02.2017. After receipt of reference , both parties are 
noticed. The Sponsoring Union files their written statement on 21.03.2017. And the management files their written 
statement-cum-rejoinder on 03.08.2017. The point involved in the reference is that the workman has been dismissed 
from his services w.e.f 17.08.2006. 

3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the Sponsoring 
Union/workman as Fair & Proper . 

4. The point involved in the reference is that the workman has been dismissed from his services on the ground of long 
absence. But he has already out of service since last 11 years. It is felt to give another chance to the workman 
concerned to serve. 

5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in cat-I. 
But the workman be kept under probation for a period of two year. Therefore the question of back wages does not arise 
at all. 

This is my award . 


R. K. SARAN, Presiding Officer 
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M fee-eft, 5 2017 

^ET.STT. 2776-3MPTE felTT srfSff^FT, 1947 (1947 4E 14) ERT 17 $ 3TJTR°T E, IRTR 

ERref ^ WIcRT ^ EEE RpT/JEEf 3fk te# tester! $ tfm, 3rg5ET E PlRtri aMf^PE f^fTT E 

7R47R aMPTr aifeRE/NR wj|i|Mi| E.-l, feERTTT ^ TRITE (ETp WTT: 08/2007) 47l TRRTf^TcT WfT t, 
El) cf^ii EEER zp) 29.11.2017 Eft OTE §3TT ET I 

[E. W-20012/7l/2006-3TTf. 3TR. (7^E-I)] 
WT. f%, 3EJEFT 3TfSEERl 

New Delhi, the 5th December, 2017 

S.O. 2776. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 08 of 2007) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/7 l/2006-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (l)(d) (2A) of I.D.Act. 1947 

Reference No. 08/2007 

Employers in relation to the management of P.B. Area of M/S BCCL 

And 

Their workman 


Present : Shri R.K.Saran, Presiding Officer 

Appearance: 

For the Employers : Shri D. K.Verma, Advocate 
For the workman : Shri N.M.Kumar, Advocate 

Industry Coal 

Dated : 02/11/2017 
AWARD 

By order No. L-20012/71/2006/IR (CM-I) dated 06/02/2007, the Central Government in the Ministry of 
Labour has in exercise of the power conferred by clause (d) of sub-section ( 1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of Management of Balihari Colliery of M/S BCCL in not providing employment to 
Smt. Chandmuni Bhuni, dependant wife of Late Gondu Bhuia under Clause 9:3:2 of NCWA is justified 
and legal? If not, to what relief is the concerned dependant of Late Gondu Bhuia entitled?” 

2. The case is received from Ministry of Labour on 21.02.2007. The Sponsoring Union/workman files written 
statement on 26.10.2010, but after long delay the management files their written statement on 21.11.2011. Thereafter 
rejoinder and document filed by the parties. But no witness examined and no documents marked from either side. 

3. The case of the sponsoring Union is that Late Gondu Bhuia was permanent employee of Balihari Colliery 
under P.B.Area of M/S BCCL as Miner Loader and who died on 25.10.1995 during his service period, and after death 
of deceased workman he left behind his only dependant wife Smt. Chandmuni Bhuini. She submitted all necessary 
document for her employment in the month of November 1995 before the management to get job in place her deceased 
husband as per provision of 9:3:2 of NCWA. 

4. It is further submitted by the Sponsoring Union that the widow of deceased workman submitted many 
application before the management for providing employment but the management of Balihari Colliery did not take any 
interest and after long delay the management issued letter on 01.11.1999 for submitting necessary document for 
employment then Smt Chandmuni Bhuni submitted all necessary document before the management on 29.11.1999. 
But the management did not provide employment to Smt. Chandmuni Bhuni and also not communicated any letter as to 
what action taken by the management. Hence the Industrial dispute arose. 
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5. On the other hand the case of the management is that under NCWA provision, compassionate appointment to 
the dependant of the deceased employee who died while in service is available. But for purpose of implementation of 
NCWA the then CMD of the Company issued a direction and fixed 18 months time to submit application by the 
dependant of employment under the provision of NCWA. 

6. As per circular of CMD it is specially mentioned that no application of compassionate appointment will be 
considered if the same is filed beyond the period of limitation of 18 months. But the applicant applied for employment 
after the lapse of five years i.e beyond the period of limitation prescribed by the CMD. Hence her application was 
regretted as belated case of 1995. 

7. It Sponsoring Union raised the present dispute in the year 2006 i.e after the lapse of 11 years from the date of 
death of the deceased employee. Present dispute is stale dispute and not competent for adjudication, it is also mentioned 
that after the issuance of order of reference in 2007 the sponsoring union files written statement on 26.10.2010, after 
the lapse of 3 years. 

8. This is a reference to determine to ascertain as to whether the applicant lady is entitled to compassionate 
appointment or not. The management resisted the claim, and disputes the identity of the applicant. 

9. As per NCWA if any workman died during job, his one of the competent legal heir is entitled to job or in lieu 
of job the monetary compensation. On perusal of service excerpt it is noticed that smt. Chandmuni Bhuini wife of 
deceased workman is 21 years of age on 1987, it means now she is aged about 52 years of age. 

10. Since there is already delay, it is ordered to grant monetary compensation to the deceased heir. Therefore the 
management is directed to pay monetary compensation to the wife of the deceased from the date of reference made by 
the appropriate Govt, after verifying identity. 

This is my award. 

R. K. SARAN, Presiding Officer 

M 5 2017 

^>T.3TT. 2777.-3MRl<b fetTC srfSff^FT, 1947 (1947 bb 14) HRT 17 ^ bRbR 

TRuf fr.Tfl.Tfl.W. WTfDT cj> TRHg P|ij]wl<bl' affc <b*)<bK)' cj> SFJbH F Plfefcd sMf^Rb fcTcTR R 

TRbR 3MRl<b 3TfSbbRT/bR -illilMil b.-l, fcbTTTT $ (^4 » 22/2007) ^bf ^bhiftlcl bRcfl t, 

bit c£Rff7T *Ket>K bit 29.11.2017 bit TTRT t|3TT HT I 

[TT. W-20012/9/2007-3Tlf. SIR (#qF-I] 
t/T. f%, 3FJFFT SlfSpbrft 

New Delhi, the 5th December, 2017 

S.O. 2777. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 22 of 2007) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/9/2007-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10(1) (d) (2A) of I.D. Act. 1947 

Ref. No. 22 of 2007 

Employer in relation to the management of C.V.Area of M/s. BCCL 

AND 

Their workman 

Present : Shri R. K. Saran, Presiding Officer 

Appearances : 

For the employers : Shri S.N.Ghosh, Advocate 
For the Workman. : Shri Lala Sahadeo Prasad,Rep. 

State Jharkhand Industry : Coal 


Dated: 06.11. 2017 
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AWARD 

By order No. L-20012 /9 /2007/IR (CM-I) dt. 17.04.2007, the Central Government in the Ministry of Labour 
has, in exercise of powers conferred by clause (d) of sub-section( 1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Basantimata colliery of M/s. BCCL in dismissing the 
service of Sri Fulchand Bhuia, Timber Mistry w.e.f. 18.03.2004 is justified and legal? If not, to what 
relief is the concerned workman entitled?” 

2. After receipt of the reference, both parties are noticed. During the pendency of the case, Ld. joint General Secretary 
of the Sponsoring Union appears and submits that the workman does not want to contest the case. Therefore it is felt 
that the dispute between parties is resolved in the meantime. Hence No.Dispute award passed. 

R. K. SARAN, Presiding Officer 

M fee-eft, 5 fthHC 2017 

^T.3TT. 2778.-3MRl<h f^TTC ST^PPET, 1947 (1947 E7T 14) HTTT 17 it 31d/K u l h, E^Pl TR47R 

Ppuf fpEp PP^ it wefcDf it wg Piwihi' sfk it srgspr 3 pfete Pete i 

EETR 3MPh STPbWT/NE -i||i|Mi| P.-1, WTTE it TW (pfrP WIT: 98/1997) ETl yhlPld Wfl t, 
^ft tiytlt hi 29.11.2017 hi EFcT T|3TT STT | 

[PT. W-20012/l7/l996-3TTf. 3TR (T^h-I)] 
VT. cf>. f^Tjt STJifFT SlPhrll 

New Delhi, the 5th December, 2017 

S.O. 2778. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 98 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. Tisco Ltd., and their workmen, which was received by the Central Government on 
29.11.2017. 

[No. L-20012/17/1996-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 


Reference: No. 98/1997 


Employer in relation to the management of Jamadoba Colliery of M/s. TISCO 


AND 


Their workman 


Present : Sri R.K. SARAN, Presiding Officer 
Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman . : None 

State : Jharkhand 

Dated: 03.11.2017 


Industry- Coal 


AWARD 

By order No. L-20012 /17/1996-IR(CM-I) dated 01.04.1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 


SCHEDULE 


“Whether the action of the management of Jamadoba Colliery of M/S. TISCO in denial to provide 
alternative employment to dependant of Sri Govind Bhuia, Miner is justified? If not, to what relief is 
the concerned workman entitled?” 
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2. After receipt of the reference, both parties are noticed. But appearing for certain dates by the workman none 

appears subsequently but management is present. Case remain pending. It is felt that the disputes between the parties 
have been resolved in the meantime. Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Office 

M ftWrr, 5 Rbhc 2017 

^>T.3TT. 2779.-3MRl<b felK srfSff^FT, 1947 (1947 tr 14 ) t£) HRT 17 Tfl 3EJ7RH H, RRTTR 

^rr! fr.Tfi.Tfl.w. tf> jerrir $ PiHivdcbT 3fk tr^rt $ Tfm, srgsiH h PiRte 3ik)Ri<h h 

TRTfTR aMPph STpTdRR/-HR ^IRfTeRf R.-1, £RPfK Tfl WR (Rr 4 TRRT: 29/1998) 7^ y0|Rld TfRcfr t. 
Till 0Tf|il ■TRTfTR Tfjj 29.11.2017 7f/ W7T f3TT SIT I 

[Tf. W-20012/273/1997-311^. RR. (Rft—I)] 
RE. 7j>. Pf?, 3EJBTH 3TfS[7bpft 

New Delhi, the 5th December, 2017 

S.O. 2779. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 29 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/273/1997-IR(C-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 29/1998 

Employer in relation to the management of Sudamdih Area, M/s. BCCL 

AND 

Their workmen 


Present : Sri R. K. Saran, Presiding Officer. 

Appearances: 

For the Employers : None 

For the workman . : None 

State : Jharkhand Industry- Coal 

Dated: 03.11.2017 
AWARD 

By order No. L-20012 /273/1997-IR(C-l) dated 15.05.1998, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of Bihar Colliery Kamgar Union in demanding regularisation in respect of 
S/Shri Paltan Singh, Durga Prasad Singh, Antosh Singh and Madhu Singh as cat-I Mazdoor is 
justified? If yes, to what relief are these workmen entitled? 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears 

subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the meantime. 
Hence No Dispute Award is passed. Communicate. 


R. K. SARAN, Presiding Officer 
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M fee-eft, 5 2017 

7ET.3TT. 2780-3MPTE f^EE SlfSlfpEE, 1947 (1947 TfE 14) ERT 17 Tfl E, TfE^Rf IRTR 

^Rrrf tf> street $ tree PiiTivdcbi' sfk tref) teRert ^ fm, stetrt e PiPei 3MPef> f^ur e 

Tp^Rl TR7F7R aMP<h STf^ElRR/EE ^TRTTeEI E.-1, ffflH Tfl TREE (TT^ WIT: 56/1997) TfR TEIEPeT tfRcTT t, 
El1 4^4 TREK 7f/ 29.11.2017 7f/ ETET §3E STT | 

[TT. W-20012/159/1994-311^. 3TR. (Nft—I)] 
EE. tR Pf?, 3EJETE Slf^ERR 

New Delhi, the 5th December, 2017 

S.O. 2780. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 56 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/159/1994-IR(C-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 56/1997 

Employer in relation to the management of Block II Area of M/s. BCCL 

AND 

Their workman 


Present : Sri R.K. SARAN, Presiding Officer 
Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman . : None 

State : Jharkhand Industry- Coal 

Dated : 06.11. 2017 
AWARD 

By order No. L-20012 /159/1994-IR(C-I) dated 18.02.1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand by the union for the revision of the date of Birth of Shri Nandji 
Gope Ex-UG Trammer, Nadkhurkee OCP is legal and justified? If so, to what relief is the workman entitled?” 

2. After receipt of the reference , both parties are noticed. But appearing for certain dates by the workman none 

appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 

M fteefr, 5 2017 

7ET.3TT. 2781 ,-sMP<h fcREE SlfSlfpEE, 1947 (1947 7f>T u) ejRT 17 Tfl SR/RR E, TfE^Rf TR7F7R 
ERRf Tfr.Tft.Tft.W. 7f) E7 [£[cTE $ TTETU PefWtf/ 3TR EETf) tftRerT $ RRr, SRjTRT E PPe 3fl^Rl<h ft7fTE E 
TFRsfRf TRTpR 3MRl<h 3TfSEFEE/EE ^TTETefE E.-1, EEETE $ EETE (TTEP TREE: 52/1997) 7f/ TEFePeT TfRcfT t, 
Rl TfERRf TR7ER 7El 29.11.2017 7RT ETET E3E SE I 


[TT. ER-20012/504/l995-3TTf. 3TR. (7?TEE-I)] 
EE. 7f>. PfE, STJETE 3TPEFER 
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New Delhi, the 5th December, 2017 

S.O. 2781. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 52 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/504/1995-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 52/1997 

Employer in relation to the management of Telulmari Colliery of M/s. BCCL 

AND 

Their workman 


Present: Sri R. K. Saran, Presiding Officer 
Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman . : None 

State : Jharkhand Industry- Coal 

Dated : 03.11. 2017 
AWARD 

By order No. L-20012 /504/1995-IR(CM-I) dated 11.02.1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Tetulmari Colliery of M/s. BCCL in dismissing the service 
of workman Shri Satrughan Chouhan is justified? If not, to what relief is the concerned workman entitled?” 

2. After receipt of the reference , both parties are noticed. But appearing for certain dates by the workman none 

appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 

M fee-eft, 5 R'HHC 2017 

TbT.aTT. 2782.-3MRl<b SlfSlf^EFT, 1947 (1947 Tpy 14) 4^ EfRT 17 $ 1RTR 

TftRf fr.Tfl.Tfl.W. «F> TERETE $ TERI Pl4lwl<bl' sffc <b*)<bKl $ apjsfer B Plfefcd 3T]£j)Rl<b fcRnE if 

TR47R 3MR|cb STfeWT/TT ^TETTeRT E.-1, WT3 (wf WIT: 42/1997) trT TUUTf^TcT Wfl t, 

Ell 29.11.2017 Tbt TTTET f3B SIT | 

[7T. Vef—20012/ 448 /1994—STTij. 3TR. (/t-I] 

t/T. cj>. f%, 3FJTPT 3rfSf7HT^f 

New Delhi, the 5th December, 2017 

S.O. 2782. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, 
Dhanbad (Ref. No. 42 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017. 

[No. L-20012/448/1994-IR(C-I)] 
M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No.42/1997 

Employer in relation to the management of Loyabad Coke Plant of M/s. BCCL 

AND 

Their workman 

Present: Sri R.K. Saran, Presiding Officer 

Appearances: 

For the Employers : None 

For the workman . : None 

State : Jharkhand Industry- Coal 

Dated : 3.11.2017 

AWARD 

By order No. L-20012 /448/1994-IR(C-I) dated 05.02.1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) of sub -section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the claim of the Union that the management of Loyabad Coke Plant of M/s. BCCL had 
illegally denied to allow re-employment of S/Sh Anil Hari, Gendu Dusadh, Sitaram Bhuia and Barfu 
Bhuia is correct and justified? If so, to what relief are these persons entitled?” 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates by the workman none 

appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 

M 5 2017 

^>T.3IT. 2783.-3MRl<h fcfcTR srfSff^FT, 1947 (1947 Wl 14) 4^ SJRT 17 cj> RR47IR 

S-d'HS-d fcf> faff'd cj> MTO cj> RRTg affc SEpfsi 3 PlRtd sMfrch felTC E 

WR sfferrPTcU (w-f WIT: 5/2015) WTftlcT WfT t, Hit RRcfTR cfTl 

05.12.2017 TFT TEcl f3TT SHI 

[RT. tjeT—12011/81/2014—SlTsf. SIR. (<ft-I)] 
sfl. TJRT. fspe, 3TJRFT 

New Delhi, the 5th December, 2017 

S.O. 2783. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5 of 2015) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jaipur as shown in the Annexure, in the Industrial Dispute between the management of Indus Ind Bank Limited and 
their workmen, which was received by the Central Government on 05.12.2017. 

[No. L-120011/81/2014-IR(B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY 
PRESIDING OFFICER 
I.D. 5/2015 

Reference No. L-12011/81/2014-IR (B-I) Dated: 13.11.2014 

The Regional Secretary 

Rajasthan (State) Bank Employees Welfare 

Forum (Regd.), Behind Kali Mai Temple, Foy Sagar 

Road, Ajmer. 
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V/s 

1. The Zonal Manager 
Indus Ind Bank Limited 
Unique empire Tower 
Amparpali circle, Vaishali Nagar, 

Jaipur. 

2. The Branch Manager 
Indus Ind Bank Limited 
Olympic tower, Station Road, 

Jodhpur. 

AWARD 

6.9.2017 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2 (A) of 
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication:- 

“Whether the demand of Regional secretary, Rajasthan (State) Bank employees welfare forum (regd.) 
for regularization of services of S/Shri Sunil Kumar Bora, Mana Ram and Virendra Singh temporary 
contractual workers, by the management of Indus Ind Bank Ltd Is justified or not? If yes, what relief 
the workmen are entitled to and from which date” 

2. According to statement of claim briefly fact of the case is that applicants Sh. Sunil Kumar Bora, Sh. Mana 
Ram & Sh. Virendra Singh are working in the Indus Ind Bank Ltd w.e.f. Dec 2001, April 2003 & April 2009 
respectively as temporary contractual workers on the post of Office Attenders. Applicants workmen requested many 
time to the bank management to regularise their services but management of the bank adopted reluctant attitude. The 
contract labour system adopted by bank management is sham & camouflage to avoid the benefits of regular employees 
of the bank although the applicants are continuously performing the same duties which are being performed by 
permanent employees. It has been held by Hon’ble Supreme Court in the case 2001 SCC, L&S, 1121, Steel Authority 
of India Ltd v/s National Union Waterfront Workers that the term ‘contractual labour’ is a specie of workman. 

3. It has been further alleged in para 6 of statement of claim that in 2009 (1) SCC L&S 661, General Manager, 
Oil & Natural Gas Commission v/s Contractual Worker’s Union, it is settled that the Industrial Tribunal is empowered 
to adjudicate a dispute relating to regularisation of services of the employees working as contract workers. The bank 
management stated before the Conciliation Officer that bank has a contractual arrangement with M/s Knight Frank 
India Pvt Ltd for providing the services of certain nature & this firm has further engaged a sub-contractor, Express 
House Keeper Pvt Ltd which has engaged the services of the applicants. The statement of the bank before the 
Conciliation Officer was wrong, fanciful & contrary to the factual position. 

4. In para 8 of the statement of claim it has been alleged that applicants are enclosing photo state copy of 
attendance sheet for Janurary, 2011 of Susmita Contractors Pvt Ltd to indicate that Susmita Contractors Pvt Ltd has 
placed their attendance register at Indus Ind Bank Ltd, Olympic Tower Branch, Jodhpur for marking attendance by the 
workers working in this branch. The name of the applicants are shown at serial number 1,2,3 in the attendance sheet for 
January, 2011. Thus, the applicants in para 9 of statement of claim have alleged that from the perusal of the photo copy 
of the attendance sheet it is established that the contract as stated by the bank is sham & Camouflage to deprive the 
applicants from benefit of a regular employee hence, it has been prayed that the management may be directed to 
regularise the services of applicants w.e.f. completion of two years of service of each workmen. 

5. In reply to statement of claim Indus Ind Bank Ltd has denied that the applicants are not the employee of the 
bank. The bank has alleged that applicants were working with Jodhpur branch of the bank but they are working as 
contract workers & bank has no obligation against the workmen because they are employees of the contractor. The 
bank has specifically denied that applicants made any request with management of the bank for regularisation of their 
service because there was no reason for them to make such request of regularisation. 

6. About finding of the Hon’ble Supreme Court referred in para 5 of the statement of claim it has been alleged 
that detailed reply was submitted before the conciliation officer about the quoted judgement by the applicant which 
may be treated as part of reply to statement of claim. The relationship of master & servant between bank & workmen 
has been specifically denied by the bank against para 5 of statement of claim. Reference has been made to 1994 II CLR 
402, R.K.Panda & Ors. v/s Steel Authority of India & Ors with contention that observation made by Hon’ble Supreme 
Court in the R.K.Panda’s case is relevant wherein it has been held that no right flows from the provisions of Contract 
Labour Act in favour of contract labourers to be absorbed or to be declared as a employee of the principle employer. 
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7. It has been mentioned that bank had contractual arrangement with contractor M/s Knight Frank India Pvt 
limited who appointed M/s Express House Keepers Pvt limited as their sub contractor. Against para 8 of statement of 
claim it has been alleged that contention in para 8 of the statement of claim itself shows that applicants are not the 
employees of the bank & they are contract labourers of M/s Sushmita Contractors Pvt Ltd who had placed their 
attendance sheet at branch office of the bank. It has been further alleged that for all purposes applicants are the 
employees of the contractor & contractors are providing the services, supervising the work of contract labourers, 
maintaining their attendance register, paying salary & supervising their work. It has been further alleged that as per the 
provisions of Contract Labour (Regulation & Abolition) Act, 1970, contract labour can be provided by the contractor 
on certain terms & conditions & in that event employer-employee relationship lies with the contractor & contract 
worker & bank cannot be held liable for anything between contractor & their contract employee. Applicants are not in 
the employment of the bank & for all purposes they are employee of the contractor & not entitled to relief of 
regularisation in the service of the bank. 

8. On 5.9.2017 case was fixed for rejoinder & document to be filed by applicant. Neither applicant appeared nor 
rejoinder & document were filed. None appeared on behalf of non-applicant also. From the perusal of order-sheet it 
appeared that applicant does not appear to be interested in continuing the case & participating in day to day proceeding 
of the case. Since 8.8.16 till 5.9.17 none among the applicants appeared in person & learned representative of the 
applicant had made appearance only on 7.12.16 after passing of the order for the day & later on 22.1.17. In above fact 
& circumstances & due to lack of interest of the applicant side further proceeding in the case was closed on 5.9.17 & 
the case was reserved for the award. 

9. It is pertinent to mention that due to lack of the interest of the applicant in continuing the case further & due to 
absence of evidence it is not practicable to answer the reference made by Central Government for adjudication. In 
absence of evidence I am of the view that applicant has failed to prove that demand of Regional Secretary, Rajasthan 
(State) Bank Employees Welfare Forum (Regd.) for regularization of services of S/Shri Sunil Kumar Bora, Mana Ram 
and Virendra Singh, temporary contractual workers, by the management of Indus Ind Bank Ltd is justified. Thus, 
applicants are not entitled to any relief. Their statement of claim is dismissed accordingly. 

10. Award as above. 


BHARAT PANDEY, Presiding Officer 

M fce-efl, 5 R'HH'l, 2017 

dH.SIT. 2784-sMRlcb felTT 3TRlRprd, 1947 (1947 Wl 14) eft £fKT 17 cfc cj^TT EWR 

S-d'HS-d fcfj fcTf^T^ cfc WTfDT PPTg f^fpJTcEf affc <h*j<hKj’ cf> eftrf, SFpM 3 PlRtd 3MRl<b fetTT E 

ewr ark) street, utthj? ^ we (Twf wit: 47 / 2013 ) eti Wrftra Wfr t, wl ewr 

TFT 05.12.2017 cPTl f3H SJT | 

[Tf. W-12012/84/2013-3Tlf. 3TR (<ft-I)] 
sff.tj'fl. 3EJEFT 3lRl0l><l 

New Delhi, the 5th December, 2017 

S.O. 2784. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47 of 2013) of the Cent.Govt.Indus. Tribunal-cum-Labour Court 
Jaipur as shown in the Annexure, in the Industrial Dispute between the management of Indus Ind Bank Limited and 
their workmen, which was received by the Central Government on 05.12.2017. 

[No. L-12012/84/2013-IR(B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM LABOUR COURT, JAIPUR 

BHARAT PANDEY 
PRESIDING OFFICER 

I.D. 47/2013 

Reference No. L- 12012/84/2013-IR (B-I) Dated: 9.9.2013 


Sh. Umrdan Charan 
S/o Shri Sawaldan Charan 
House No.596, Sector-23, 
Chopasani Housing Board 
Jodhpur. 
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Y/s 


1. The Zonal Manager 

Personal Product Division(Raj.) Induslnd Bank Ltd, Unique Inspire Tower, Amarpali Circle, 

Vaishali Nagar, Jaipur. 

2. The manager 

Indusind Marketing & Finance services Limited 
Field Officer (P.E.) Indusind Bank Ltd., 

City Centre, Station Road, Jodhpur. 

Present : 

For the Applicant : Sh. C.D. Chaturvedi, Representative. 

For the non-applicants : Sh. Surendra Sharma, Advocate. 

AWARD 

20.9.2017 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2 (A) of 
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication:- 

"T?TT ¥TER SjU-d'HsjU-d fcT, WlePJT 3 sfl vHKdH ‘TFFT 31Tfrf>TR 3IF&T 

22.02.2013 ^ £RT Ht^fl Tl pj<bldl dTFTT ^TFltf^ET tl&lT ^TFT THRT t? cff 

dFffdJTT f^TT SFJfflT dB Stf^FFFfl t?" 

2. According to statement of claim briefly fact of the case is that the applicant Sh. Umardan Charan, workman 
was appointed to the post of Credit Verification Officer w.e.f. 1.4.2011 vide appointment letter dated 16.4.2011. His 
employee number was enrolled as R-10549. He was given one year probation period which was extended by 
management to 1.7.2012. It has been further alleged that even after extension of his probationary period he was legally 
entitled to obtain confirmation order from the management but instead of confirming the services of the applicant his 
services were terminated w.e.f. 28.2.2013 vide order dated 22.2.2013. 

3. It has been further alleged that after extension of his probation period upto 1.7.2012 there was no further 
extension of probation hence, the factual position was that he was to be deemed confirmed w.e.f. 2.7.2012 & as such 
his termination vide order dated 22.2.2013 & treating him under probation at the time of termination is illegal & 
arbitrary. By terminating the services of the applicant bank management has violated the statutory provision of section 
25-G & 25-F of Industrial Disputes Act, 1947. The management has further violated Rule 76 & 77 of Industrial 
Disputes (Central) Rules, 1957. 

4. It has been prayed by applicant that he may be reinstated in service w.e.f. 1.3.2013 with back wages & 
continuity in service. It has been further prayed that management be asked to declare the confirmation of the applicant 
w.e.f. 2.7.2012. 

5. In para wise reply to statement of claim it has been alleged against para 1 that it requires no answer which is 
related to record. Statement in para 2 has been denied with further contention that it is in the knowledge of the applicant 
that his job is based on certain terms & conditions as mentioned in the appointment letter hence, applicant is not 
entitled to get extension automatically. The extension is based on the satisfaction of the management based on the 
performance of the applicant. Applicant joined the respondent bank under terms & conditions as mentioned in the 
appointment letter. The condition of appointment beside other conditions is as under 

“Your services will be probationary for a period of Twelve months and the company will have to extend the 
probation period according to your performance reports. Your services will be confirmed only on receipt of a 
satisfactory performance report and you will be deemed to be on probation till your services are confirmed in 
writing”. 

6. Statements in para 3,4 & 5 of the claim have been specifically denied & said to be false. Further it has been 
stated that applicant cannot claim as of right to be confirmed & confirmation depends only upon the job performance of 
the applicant & satisfaction of the management. It has been alleged that no provision of I.D.Act, 1947 has been violated 
by respondent or their authorities. At the end of para 4 extract of appointment letter has been quoted as term & service 
conditions of the applicant as given in appointment letter. After mentioning the extract of appointment letter it has been 
further stated that unsatisfactory performance & doubtful integrity of the applicant has been reason for his termination 
from the service & applicant is not entitled to any relief from the tribunal. 

7. In additional statement non-applicant has alleged that respondent is a non-banking financial company not 
covered within the definition of ‘Industry’ as defined in section 2(J) of I.D.Act, 1947. Non-applicant has further alleged 
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that applicant Sh. Umardan Charan is not a ‘workman’ as defined under section 2(S) of I.D.Act, 1947. Provisions of 
section 2(J) & section 2(S) has been quoted in the reply to supplement the fact that non-applicant is not an ‘Industry’ & 
applicant is not a ‘workman’. 

8. Further, it has been alleged that services of the applicant was terminated as per terms & conditions of 
appointment letter as given therein & termination is not covered within the definition of retrenchment as given under 
section 2(oo) of I.D.Act, 1947. At last, it has been prayed that statement of claim of the applicant may kindly be 
dismissed on the basis of contention of the non-applicant as given in reply. 

9. Reply to statement of claim was filed by non-applicant on 5.1.2015 & it’s copy was given to applicant fixing 
23.3.2015 for filing rejoinder & document by the applicant. After 23.3.2015 next date 4.6.15, 27.7.15, 21.10.15, 
23.12.15, 2.2.16, 4.4.16 & 1.6.16 were fixed consecutively for filing rejoinder & document by applicant but applicant 
failed to avail opportunities on those dates & did not file rejoinder or document or both. On 1.6.16 applicant filed an 
application to direct the non-applicant to produce copy of rules & regulations relating to recruitment, employees’ 
confirmation & termination of services along with procedure to initiate disciplinary action against the employees. Copy 
of this application was given to non-applicant fixing 8.8.16 for reply & disposal of the application. After 8.8.16 next 
dates 19.10.16, 7.12.16, 18.1.17, 22.3.17 & 17.5.17 were fixed & application of the applicant dated 1.6.16 was allowed 
on 17.5.17 fixing 2.8.17 for filing the rules & regulations by non-applicant. On all these dates also no attempt was 
made by applicant to file rejoinder or document by applicant. 

10. On 2.8.17 applicant did not appear. Learned representative of non-applicant was present. Case was adjourned 
by tribunal on its own motion fixing 24.8.17 for filing rules & regulations by non-applicant as directed vide order 
dated 17.5.17. Further, on 2.8.17 applicant was again given opportunity for filing rejoinder & document on 24.8.17. 

11. On 24.8.17 neither anyone appeared on behalf of applicant nor rejoinder or document was filed by applicant 
for which tribunal has been giving time since 23.3.15. Learned representative of non-applicant appeared on 24.8.17 & 
objected to continuous suo-moto adjournments by tribunal for filing rejoinder & documents even during absence of 
applicant. Reference was made by learned representative of non-applicant to number of past dates when applicant was 
absent yet opportunity was given to applicant by tribunal adjourning the case on its own motion in the interest of 
justice. In above fact & circumstances, further proceeding & opportunity to applicant was closed for filing rejoinder & 
document by applicant & case was reserved for award. 

12. From perusal of record it is evident that no documentary evidence has been filed by applicant on record. At the 
time of filing statement of claim also no documentary evidence has been filed with claim petition. Non-applicant on 
21.10.15 has filed Letter of Offer with two annexure, Letter of Appointment, Welcome Letter & document relating to 
condition of appointment. 

13. It is evident from the above facts & circumstances that applicant has not taken interest in persecution of the 
case. Since 23.5.15 till 24.8.17 he has failed to file rejoinder & document due to which case has not proceeded further 
which indicates his lack of interest. He has been absent on many dates between 23.3.15 till 24.8.17 yet opportunities 
have been extended by the tribunal by adjourning the case suo-moto providing opportunity to the applicant to persecute 
the case. In absence of evidence in support of statement of claim it is not practicable to answer the reference in question 
according to law. Applicant has failed to adduce evidence in support of his statement of claim. He has even shown lack 
of interest in further advancement of the case to end with a logical conclusion. On the basis of above discussion, I am 
of the view that applicant has failed to prove that his removal from services of non-applicant as Credit Verification 
Officer by management of Indusind Bank Ltd, Jodhpur vide order dated 22.2.2013 is unjust & illegal. Applicant is not 
entitled to any relief. Accordingly, statement of claim of the applicant is dismissed. 

14. Award as above. 

BHARAT PANDEY, Presiding Officer 

M fcc-cfl, 5 R'HH'k 2017 

4H.3IT. 2785.-3MRich ftJcJTT srfSrf^PT, 1947 (1947 45T 14) 4^ 17 cj> ^ cf^7T PR0R 

TR47R afl^Rlcb 3{fSra^uT-i 17/2017) TFT WTftlcT Wfl t, 4fT 4^4 TR47R 

05.12.2017 47) 4Pc) f3TT 8JT I 

[Tf. W-12025/0l/2017-3Tlf. 3TR. (sft-I)] 
fcff.tTfl. 3EJEFT 3lf^l0l><l 

New Delhi, the 5th December, 2017 

S.O. 2785. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17 of 2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court-I, 
Chandigarh as shown in the Annexure, in the Industrial Dispute between the management of ICICI Bank and their 
workmen, which was received by the Central Government on 05.12.2017. 

[No. L-12025/01/2017-IR(B-I)] 
B. S. BISHT, Section Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, CHANDIGARH 
Present: Sri Kewal Krishan, Presiding Officer 

Case No. I.D. No.17/2017 

Registered on 02.08.2017 

Sh. Jagdish Chand Dogra, S/o Sh. Prabhu Ram, R/o Quarter No.240,, Railway Colony, Jalandhar. 

Petitioner 

Versus 

1. M/s. Checkmate Services Pvt. Ltd., through its Manager, H. No. 33, New Defence Colony, Old Phagwara Road, 
Deep Nagar, Jalandhar Cantt. 

2. Managing Director M/s. Checkmate Services Ptv. Ltd., Aman Tower, G.F. 6, 7, 8, 9, Surya Colony. Fateganj, 
Main road, Vadodara, Gujarat-390002. 

3. Branch Manager, ICICI Bank, Chest Pudda Complex, Jalandhar (Punjab). 

Respondents 

APPEARANCES 

For the workman : Sh. Sham Lai Chitti, AR of the workman 

For the Management : Sh. Deepak Kumar for Resp. No.l and 2 

Sh. Dinesh Garg for Resp. No.3 

AWARD 

Passed on:- 20.09.2017 

According to the workman, he joined the services of respondent no.l and 2 on 13.10.2008, who are service 
provider with respondent no.3. His services were terminated on 12.09.2014 without giving any notice. Conciliation 
proceedings were held before the Labour Commissioner which were not completed within 45 days as required under 
Section 2-A(2) of the Act and the Labour Commissioner issued a certificate dated 03.07.2017 to approach this Court. 

Consequently, the workman submitted a statement of claim in this Court. 

Today the case was fixed for notice to the respondent. The workman appeared along with his authorized 
representative and the respondents through their counsel. The workman moved an application for not pressing the 
present reference. 

In view of the application moved by the workman, this reference is dismissed as settled. 

KEWAL KRISHAN, Presiding Officer Cum-Link Officer 
M f^cfr, 5 R'HN'l, 2017 

47T.3TT. 2786.-3MRl<b fcRR rPiPtHH, 1947 (1947 44 14) 4>t HNT 17 4> H, 47^R[ TTWR 

^44H HFfRT $4> 4> M£fcDf 4> TT47g Pi ill \j 1 chi' 3fk W44l d^chKl' 4> #T4, 3FJ4ET H 3fklPl<h PT4T4 H 

4/^tH 717447 3MPT47 3TP1477R, §471414 4l 4W (wf WIT: 21 /2015) 47l RqTlftRT 4777?! t, 4Tl cfT^il 7T7447 
4>T 05.12.2017 471 5fM f3TT RT I 

|7T. W-12012/18/2015-3TTf. 347. (^ft—I)] 
sfr.tJTT. 3FJ4TH STPpFT^l 

New Delhi, the 5th December, 2017 

S.O. 2786. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21 of 2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Deccan Grameena Bank 
and their workmen, which was received by the Central Government on 05.12.2017. 

[No. L-12012/18/2015-IR(B-I)] 
B. S. BISHT, Section Officer 








9190 


THE GAZETTE OF INDIA : DECEMBER 9, 2017/AGRAHA Y AN A 18, 1939 [PART II— SEC. 3(H)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNA- CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan , Presiding Officer 

Dated the 10 th day of October, 2017 

INDUSTRIAL DISPUTE No. 21/2015 


Between: 

Sri Pasupunooti Chandra Mohan, 

H. No.5-1-74, Padmashali Street, 

P.O: & (M): Jammikunta - 505122. 

Karimnagar District. ... Petitioner 

AND 

I. The General Manager (Adm.) 

Deccan Grameena Bank, H.O., 

H.No.2-1-520, Ilnd floor, Vijaya Sri Sai, 

Sreet No.9, Nallakunta, 

Hyderabad - 500 044. 

2. The Branch Manager, 

Deccan Grameena Bank, 

Jammikunta Branch, 

Jammikunta - 505122, Karimnagar Dist.. 

3. The Regional Manager, 

Deccan Grameena Bank, 

Regional Office, Mukarampura, 

Karimnagar - 505001. ... Respondents 


Appearances: 


For the Petitioner : 

None 

For the Respondent : 

M/s. S. Mujib Kumar, S. Vikramaditya Babu & K. Narasimhulu, Advocates for R1 & R3 

AWARD 


The Government of India, Ministry of Labour by its order No. L-12012/ 18/2015-IR(B-I) dated 13.2.2015 
referred the following dispute between the management of Deccan Grameena Bank, H.O., and their workmen under 
section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the management of Deccan Grameena Bank, Jammikunta Branch, Karimnagar Dist., 
in terminating the services of Sri Pasupunoothi Chandra Mohan, Ex-Sub-Staff/Driver in Deccan Grameena 
Bank, Jammikunta Branch, Karimnagar Dist., with effect from 13.6.2010 is justified or not? If not, to what 
relief the applicant is entitled for ?” 

The reference is numbered in this Tribunal as I.D. No. 21/2015 and notices were issued to the parties concerned. 

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on that 

date on behalf of the Petitioner. Non- appearance of the Petitioner clearly indicates that perhaps the Petitioner has 
settled the dispute with the Respondent and the Petitioner has no claim to raise. Hence, there is no need to linger the 
case to any other date. In the circumstances stated above, the case of the Petitioner is closed as against the present 
Respondent and ‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P Phani Gowri , Personal Assistant and corrected by me on this the 10 th day 
of October, 2017. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 


Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 


NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 


M 5 R'HML 2017 

^T.3TT. 2787.-3MRl<b SlfSlPPFT, 1947 (1947 ^FT 14) HRT 17 cj> F, RTRFR 

3TFF $ W-TcRT RFRg pRTFJFFf 3ffc <h*)<hKl $ #R, 3F37[H F PlRtri 

sMPpF PFTTC R 4^4 LR47R sft£j)Rl<h STfefRR, twiTC ^ TW (RTCp WIT: 61 /2015) 47l wf^TcT 4Rcfl t, 
Rt c^tTUI TRW ^fTT 05.12.2017 471 W<T f3TT SIT | 

[RT. W-41012/25/2015-3TTf. 3TR. (#T—I)] 
sft.TRT. fsp5, 3FJFFT srfSRFhft 

New Delhi, the 5th December, 2017 

S.O. 2787. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 61 of 2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Container Corporation of 
India Limited and their workmen, which was received by the Central Government on 05.12.2017. 

[No. L-41012/25/2015-IR(B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan , Presiding Officer 

Dated the 9 th day of October, 2017 

INDUSTRIAL DISPUTE No. 61/2015 

Between: 

Smt. V. Satiamma and 5 others, 

C/o Sri Swamy Vivekananda Swachanda 
Seva Sanstha, Opp: Krishna Theater, 

Vadaveddh, Visakhapatnam- 530 001. ...Petitioner Union 

AND 

The Senior General Manager, 

Container Corporation of India Limited, 

Port Harbour Road, 1 Town Area, 

Visakhapatnam - 530 001. 

....Respondent 


Appearances: 

For the Petitioner : Party in person 

For the Respondent: M/s. C. Niranjan Rao & M. Subramanya Sastry, Advocates 
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AWARD 

The Government of India, Ministry of Labour by its order No. L-41012/ 25/2015-IR(B-I) dated 15.7.2015 
referred the following dispute between the management of Container Corporation of India Limited and their workmen 
under section 10(1 )(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the management of M/s. Sai Lakshmi Conservance, Hyderabad (Contractor) and M/s. 
Container Corporation of India Limited, Visakhapatnam (Principal Employer) in terminating the services of 
Smt. V. Satimma and 5 (five) other contract workers (as per list enclosed) is legal and justified? If not, to 
what relief the concerned workmen are entitled?” 

The reference is numbered in this Tribunal as I.D. No. 61/2015 and notices were issued to the parties concerned. 

2. The case was posted for filing of claim statement of the Petitioner union. Inspite of availing several 

opportunities, the Petitioner union remained absent and there was no representation on behalf of the Petitioner union 
which clearly indicates that perhaps the dispute of the Petitioner union has already been settled. In the circumstances 
stated above, it is felt that the Petitioner union is not interested in pursuing the dispute. Thus, ‘No dispute’ award is 
passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P Phani Gowri, Personal Assistant and corrected by me on this the 9th day of 
October, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M 5 R'HH't, 2017 

4H.3TT. 2788.-3MRl<b srfSff^FT, 1947 (1947 47T 14) 4^t EfRT 17 4) *T, 4^4 dTWR 

^44H TTPfET 4) MEfcDf 4) dT4Tg Pw'lwlcbi sfft W44i <h*)<hKl 4) #P4, 3EJ4JT 4 PlRfcd aMRl<b ft4T4 3 4^4 
TR47R sMRlcb 31^4744, sk'/MId $ 44TcT (wf WIT: 28/2014) 47f TEhTf^TcT 4747?! f, 4TT 4)wf|i| TR47R 47T 
05.12.2017 47T STO f3TT SIT | 

[TFT. W-12012/08/2014-3TTf. 3IR (<ft-I)] 
efl.T^T. fspe, 3EJ4FT 31^47^ 

New Delhi, the 5th December, 2017 

S.O. 2788. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28 of 2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Deccan Grameena Bank 
and their workmen, which was received by the Central Government on 05.12.2017. 

[No. L-12012/08/2014-IR(B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan , Presiding Officer 

Dated the 9 th day of October, 2017 

INDUSTRIAL DISPUTE No. 28/2014 

Between: 

Sri Garigaboina Srinivas, 

H.No.1-533/1, Maruthinagar, 

P.O. & M : Choppadandi - 505415, 

Karimnagar District. 


... Petitioner 
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AND 

1. The Branch Manager, 

Deccan Grameena Bank, 

Choppadandi Branch, 

Choppadandi, Karimnagar Dist. 

2. The General Manager (Adm.) 

Deccan Grameena Bank, H.O., 

H.No.2-1-520, Ilnd floor, Vijaya Sri Sai, 

Sreet No.9, Nallakunta, 

Hyderabad - 500 044. 

3. The Regional Manager, 

Deccan Grameena Bank, 

Regional Office-V, Maruthinagar, 

Mancherial. Adilabad district. ... Respondents 

Appearances: 

For the Petitioner : Sri M.V.L. Narasaiah, Advocate 

For the Respondent: M/s. S. Mujib Kumar, S. Vikramaditya Babu & K. Narasimhulu, Advocates for R1 to R3 

AWARD 

The Government of India, Ministry of Labour by its order No. L-12012/ 08/2014-IR(B-I) dated 20.2.2014 
referred the following dispute between the management of Deccan Grameena Bank, and their workmen under section 
10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the management of Deccan Grameena Bank, Head Office, Hyderabad/Regional 
Office, Mancherial and Branch Office at choppadandi, Crossing 240 days continuous services of 
Shri Garigaboina Srinivas, Ex-casual Worker with effect from 9.2.2013 is justified or not? If not, to what 
relief the workman is entitled for ?” 


The reference is numbered in this Tribunal as I.D. No. 28/2014 and notices were issued to the parties concerned. 

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf 

of the Petitioner on that date. Non- appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled 
the dispute with the Respondent and the Petitioner has no claim to raise. Hence, there is no need to linger the case to 
any other date. In the circumstances stated above, the case of the Petitioner is closed as against the present Respondent 
and ‘No dispute’ award is passed. 


Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P Phani Gowri, Personal Assistant and corrected by me on this the 9 th day of 
October, 2017. 


MURALIDHAR PRADHAN, Presiding Officer 


Appendix of evidence 


Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 


NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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